List of Participants

Faculty members

Groups Adyvisors from Adyvisors from
P GSID, Nagoya University Gyeongsang National University
WG1 (Business) Cho DuSop Professor Kim Heung-gil Professor
Kim Se-byom Professor
WG2 (Administration) Hirotsune Kimura Professor Lee Seong-jin Assistant Professor
WG3 (Gender and Culture) | Itsuko Fujimura Associate Professor Kwon Jeong-ae Assistant Professor
WG4 (Agriculture) Takeshi Higashimura  Associate Professor Kim Jin-suk Professor
WG5S (Education) Chiaki Miwa Research Associate Kim Hi-za . Assistant Professor
Jeong Yeong-min High-school teacher

GSID students (33 participants + 1 translator)

WG No. Name Department* | Year ** Nationality Sex
1 Jiang Haiyue DID Ml Chinese F

2 Liu Jing DID M1 Chinese F

3 Mayu Yanagawa DID M1 Japanese F

WG 1 4 Mikiko Komori DID Ml Japanese F
5 Pai-chen Lin DID M1 Taiwanese F

6 Reuter Ulrich Christian DID M2 German M

7 Isamu Yamamoto DICOS M1 Japanese M

8 Geri Caidan DICOM M1 Chinese M

1 A.K.M. Mushfiqur Rahman DID M1 Bangladeshi M

2 Abdygulov Tolkunbek DID M1 Kyrgizstani M

3 Chea Leakhena DID Ml Cambodian F

4 Ngov Penghuy DID M1 Cambodian M

WG 2 5 Nishikawa Chavez Kenichi Victor DID Ml Mexican M
6 Jose Elvinia DICOS M1 Philippine M

7 Pen Sophotrea DICOS M1 Cambodian F

8 Takayuki Kitamura DICOS M1 Japanese M

9 Yosuke Murai DICOS M1 Japanese M

1 Maki Fujimoto DID M1 Japanese F

2 Arisa Kato DICOS Ml Japanese F

3 Hak Sochanny DICOS M1 Cambodian F

WG 3 4 McDonaldo Frisco Johnson DICOS M1 American M
5 Yuki Asano DICOS M1 Japanese F

6 Yuria Hirako DICOS M1 Japanese F

7 Yuko Suzuki DICOM M1 Japanese F

1 Liu Iyen DID M1 Chinese F

2 Akira Nakamura DICOS M1 Japanese M

WG 4 3 Hong Hai Yan DICOS M1 Chinese F
4 Kana Yoshitomi DICOS M1 Japanese F

5 Lim Evelyn Meow Hoong DICOS Ml Malaysian F

1 Yoko Tanaka DID M1 Japanese F

WG S 2 Ken Kohga DICOS M1 Japanese M
3 Natsuyo Sawaki DICOS M1 Japanese F

4 Masaaki Iwashita DICOM M1 Japanese M

Translator Lee Seung hyoun DICOM D1 Korean F

* DID: Department of International Development
DICOS: Department of International Cooperation
DICOM: Department of International Communication

** “M” denotes a mater program and “D” a doctor program. A subsequent number represents which year of the program a student is
in.



Preparatory Seminar

Program of OFW 2003

Date Hours Contents Lecturer
May 14 15:00 — 16:30 | Introduction to Korea and Chinju Prof. Cho DuSop, GSID, Nagoya University
Korean economy: Changes in socio-economic | Prof. Hwang Kyu Chan, Faculty of Business
May 21 15:30 — 16:30 | situations in Korea after the IMF structural Administration, Nagoya University of
reform Commerce and Business
May 28 15:00 — 16:30 Compar¥st.)n of management in Japanese and Prof. Jun WpoSupk, School of Management,
Korean joint ventures Chukyo University
Comparison of Japanese and Korean Prof. Jin Suk Kim, Department of
June 4 15:00 — 16:30 np p Agricultural Economics, Gyeongsang
agriculture . . .
National University
L s Prof. Tamio Hattori, Graduate School of
Similarities and dissimilarities between o, .
June 11 15:00 — 16:30 . Humanities and Sociology, Tokyo
Japanese and Korean business management N
University
Prof. Masachika Ukiba, Education Center
June 18 15:00 — 16:30 | Religious life of Koreans for International Students, Nagoya
University
Prof. Shin Eunju, Department of
June 25 15:00 — 16:30 | Family system and women in Korea Information Culture, Niigata University of
International and Information Studies
Tuly 2 15:00 — 16:30 Koreans in view of linguistic and Prof. Hidetoshi lida, Graduate School of
Y ) ) non-linguistic behaviors in daily life Languages and Cultures, Nagoya University
0N 14 Comparative analysis of education between Prof. Shin Arita, School of Arts and
July 9 15:00-16:30 Japan and Korea Sciences, Tokyo University
. ) Comparison of Japanese and Korean local Prof. Lee Hongpyo, School of Law, Nagoya
15:00 — 16:30 S . L
July 16 administration University
16:30 — 17:00 | Research Ethics Prqf. Ch.lakl Miwa, GSID, Nagoya
University
July 23 15:00 — 16:30 | Presentation of research plans by WG1, 2 & 3 -
July 30 15:00 — 16:30 | Presentation of research plans by WG4 & 5 ---

Schedule for Fieldwork in Korea

Activities

August 4 (Mon.)

Departure from Nagoya

August 5 (Tue.)

Check-in at the Student Dormitory of Gyeongsang National University (GNU)

Meeting of all OFW participants at GNU

10:00-12:00 Campus tour at GNU

August 6 (Wed.) 14:00-16:00 Lecture 1 for the whole group at GNU
16:00-18:00 Lecture 2 for the whole group at GNU
August 7 (Thr.) 10:30-12:30  Lecture 3 for each of the five groups at GNU

14:30-16:30 Lecture 4 for each of the five groups at GNU

August 8 (Fri.)

Field survey by working groups

August 9 (Sat.)

August 10 (Sun.)

Free time

August 11 (Mon.)

August 12 (Tue.)

August 13 (Wed.)

August 14 (Thr.)

Field survey by working groups

August 15 (Fri.)

August 16 (Sat.)

August 17 (Sun.)

Free time

August 18 (Mon.)

Field survey by working groups

August 19 (Tue.)

Preparation for the presentation / additional survey

August 20 (Wed.)

Presentation of the research findings (in English or Japanese, both translated into Korean)

August 21 (Thr.)

Departure from the student dormitory of GNU

August 22 (Fri.)

Return to Nagoya




Detailed Schedule of Field Survey by WGs

WG1
Date Places Visited and Activities
Visit to Denso PS Corporation
Interview with the President
Interview with the Managing Director and the General Manager
August 8 Factory visiting

Visit to Denso PS Electronics Corp.
Interview with the President
Interview with local staffs
Factory visiting

Visit to Samsung SDI Co., Ltd.
Interview with the Senior Manager
August 11 Factory visiting
Visit to Busan Metropolitan City Hall
Interview with the Director General for Public Information

Visit to Shinsung Delta Tech Co.,Ltd.
Interview with the President
Factory visiting
Visit to Korea Taiyo Yuden Co.,Ltd.
August 12 Interview with the Local Directors
Factory visiting
Visit to Administration Agency of The Masan Free Trade Zone
Interview with the Administrator
Exhibition visiting

Visit to Shinmoorim Papare MFG.Co.,Ltd.
Interview with the General Manager
Factory visiting
Visit to Sacheon City Hall
Intreview with a staff of the economic promotion department
Visiting Sacheon Free Trade Zone

August 13

Visit to Bio 21
Interview with the director.
Facilities visiting

Visit to Jang Saeng Doraji Co.,Ltd.
Interview with the manager
Factory visiting

August 14

Visit to LG Electronics
August 18 Ineterview with manager
Show room visiting

WG2

Date Places Visited and Activities

Visit to Chinju City Hall

Dept of Finance and Economy
August 8 Dept of Social Environment
Dept of Budget and Planning
Interview with three officers

Visit to Chinju City Parliament
Interview with Chairman

August 11 Interview with a manager

Visit to Chinju City Chamber of Commerce
Interview with Secretary General

Visit to Gyeongnam Times (Local News Edition)

August 12 Interview with a general manager




Visit to Korean Trade Union, Chinju Regional Office
Interview with a head officer
Interview with one officer

Visit to Kyongnam Development Institute
Interview with four research fellows
Visit to Gyeongnam State Government
Instruction about the role of State Government from two officers

August 13

Visit to Small and Medium Enterprise Agency, Chinju Center for helping small and medium
business
Interview with three officers (head and two specialists)
Visit to Chinju City Sugok Agricultural Coop
Interview with a head officer
Visit to farmland and stock building

August 14

Visit to Gyeongsang Bank Chinju Branch
Interview with a head officer

Visit to Chinju Environmental Movement
Interview with a representative

August 18

WG3

Date Places Visited and Activities

Visit to Chinju City Hall (Home Welfare Section)
Interview with the section head
Inspection of the nursery

Visit to Chinju City Health Center

August 8 Interview with the manager
A brief inspection of the facilities

Visit to University for the Elderly People
Interview with the department director
Tour of the facilities

Visit to Chinju YWCA

Interview with the general secretary

Brief inspection of the nursery
August 11 | Lunch with local housewives

Individual interviews with the housewives
Dinner with the Park’s family

Interview with the family

Visit to Gyeongnam Times
Interview with a female journalist
Visit to Lee Bang Song Cyber Town
Interview with the manager
Visit to two farming families
Interview with the wives and their husbands

August 12

Visit to Gyeongsang University Hospital
Interview with the head nurse
Interview with the gynecologist

Visit to Hanil Hospital
Interview with the nurses
Inspection of the facilities

Visit to Gyeongsang Center for Culture and Arts
Interview with the department director

August 13

Visit to Chinju Cultural Center
Interview with the president
Tour of the museum
August 14 | Visit to Chinju Women’s Hall
Interview with the director
Visit to the Job Hunting Center in Gyeongsang National University
Interview with the staffs




Visit to LG Electronics Factory
Interview with two male employees and a female new employee

August 18 | Visit to Association for the Aged of Gaza Public Housings
Interview with the staffs
Interview with the club members
WG4
Date Places Visited and Activities
Visit Chinju City Hall
Interviewed Mr. Ko Yeung Tak from the Agriculture Planning Division
Interviewed Mr. Sin Hyun-Koo from the Agricultural Products Distribution Division
August 8 Visit Gyeongsangnam-do Agricultural Research and Extension Services
Interviewed Mr. Shin, Hyun-Yul from the Crop Division
Interviewed Mr. Ha Doo-Jong from Research Center for Exportable Agricultural Crops
(R.C.E.C))
Visit Advanced Agriculture Management Course Institute of Gyeongsang National University
Attended a lecture on the establishment and objectives of the course by a Professor.
August 11 Visited Agricultural Information Service 119 Center of GyeongSang National University
Attended a lecture on the establishment and objectives of the course
Professor Huh Moo Ryong of Division of Plant Resources and Environment and
Professor Lee Jung Gyu of Division of Animal Science
August 12 Visit Ibanseong Cyber Town and Green Culture Center (PU-REUN Culture House)
Interviewed Mr. Huang In Chol
Visit Chinju City Agricultural Products Wholesale Market
Interviewed Mr. Kim Choo Soo
Visit Chinju Horticulture Agriculture Cooperative
August 13 Interviewed Mr. Jeon Gyong Soo
Visit DacKok Regional Agriculture Cooperatives (Farmer’s group for exporting agricultural
products)
Interviewed Mr. Choun Doo Young
Visit Bio21 Center
August 14 N Interviewed Prgfessor Yeong L. Ha and staff
Visit JangSaengDoraji Co., Ltd
Interviewed Mr. Park Jine-Soo
Visit Korea Agriculture Infrastructure Corporation Sachon City Branch (Public authority)
Interviewed Mr. Kang Sang Gi and staff.
August 18 Visit Namhae National Agriculture Cooperative
Interviewed Mr. Ha Meng Gyu
Visit NamhaeGun Agriculture Technology Center
Interviewed Mr. Lee Haeng Sik
WG5S
Date Places Visited and Activities
Visit to Kimzam Elementary School
Interview with the school director
Interview with two teachers
Interview with parents
August 8 Questionnaire survey to nine students
Interview with nine students
Visit to Chinju Municipal Government (Department of Education)
Interview with the director of Department of Education
Visit to Geongsang National University Affiliated Junior High School
Interview with the vice-school director
August 11 Interview with a male parent

Questionnaire Survey to ten students
Interview with ten students
Visit to Geongsang National University Affiliated High School

5



Interview with the vice school director
Interview with a male parent
Questionnaire Survey to ten students
Interview with ten students
Visit to Jeongchong Elementary School.
Interview with the vice-school director
Interview with two female parents
August 12 Interview with a teacher
Visit to Ghandi School
Interview with a teacher
Interview with a female student
Visit to Geongsang National University (School of Education)
Interview with a professor (Dr. Kim, Yongchu)
August 13 | Visit to Geongsang Provincial Government, Department of Education (department of Primary and
Secondary education)
Interview with the director of Department of Secondary Education
Visit to Bangson Junior High School
Interview with the school director
Interview with a teacher
Quesionnaire Survey to eight student
Interview with two students
August 14 | Visit to Chinju Foreign Language Senior High School
Interview with the school director
Interview with two teachers
Interview with a male parent
Questionnaire Survey to seven students
Interview with two students
Visit to Mungsun Junior High School
Interview with the vice-school director
Interview with two teachers
Questionnaire Survey to nine students
Visit to Jinyang Senior High School
Interview with the vice-school director
Questionnaire Survey to ten students
Interview with two students

August 18

Presentation of Research Findings in Chinju

The presentation was held at Agriculture and Life Science Hall of Gyeongsang National University in Chinju on
August 20, 2003, to report research findings of OFW 2003 by each working group either in English or Japanese,
in both cases translated into Korean by Gyeongsang National University student translators. The program of the
presentation is shown below.

- Program -

13:00 - 13:10 Opening Speech by Prof. Cho Dusop, GSID, Nagoya University
13:10 - 13:20 Speech by Prof. Ki Hwan Shim, Dean of College of Agriculture, Gyeongsang National University
13:20 - 14:00  Presentation by WG1
14:05 - 14:45  Presentation by WG2
14:50 - 15:30 Presentation by WG3
15:30-15:45 Coffee Break
15:45-16:25 Presentation by WG4
16:30-17:10 Presentation by WG5
17:15-17:20 Closing Speech by Prof. Cho Dusop, GSID, Nagoya University
18:00 - 20:00 Farewell Party
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WG 1:Management

T ®HIZ
— HEREHBOANE FDOFE—

wil Bt

BE RO 12 K - CEERFINIZ T 72 N EHIAHE  (Overseas Field Work) (23T, &3}
EIZRNDRT- B 7 N —T T B R E R E T —~ & L, AFHESC, EEV AT A, BREEIKIC
BIF2HEARLH@EEOENERE L,

ek, HEIIAARDORFRBET N EBEIZ LM 2L T, fEEZHETFTTE, LML, 1997
BT U7 BB TREREEEZZ T ThOIE, RIFEEDOIEREZIINY , KHEM - FHFFIHED
AR AT DD AZ L, BETIEHARAF TR ZIND TV DL EEBGFIET H, O L5 il
W 28E T, TREETORE AT AMIED L IIZZL L TWDEDN?2 £, HR L OFERILE
TN Br—~& L, BIHEAEEZIT -7,

AlEl, B HIRFOEFFAE L LT, BARICBWTHEEOREEZ o 4235 L, AR
BE~OHMRZVED -, ZOMME D LI, BEICBWT, 943 AT 275 LiEARE O
ZiTo7, MBI T ERBY THD,

< FHTFHA >

2003 46 H 23 H FORYWERT (BRI AR FIEM — KM http://www.togoh.co.jp)

2003 4£ 6 H 30 H Ly TR (I B TERR BT Bf% 1260—2  http:/www.lecip.co.jp)
200347 H 1 H F o — RSt (FEEXAHIEFET 1—1  hitp:/www.denso.co.ip/)
200347 H 4 H KOPEE TR At (I R RIE T ASERT 100 http://www.pacific-ind.co.jp)

<WH[ETOFPHAE AR >
2003 4= 8 H 8 H 7o — RS (B R E B T LR)
Ty —ERE AR (B mEE B R TTANRE)
2003 4F 8 H 11 H =2 SDI Bkt GRFILR IS F N AR = n ) 1L
T (S8l Rk S 5 5E L)
2003 4£ 8 H 12 H BT v a2 RSt (B e B AR R )
i [E R B A B R U Al (B 11 e 1 R L v B )
R 1L Gy Mg BRIE (B 11 P S 1L T RS )
2003 4-8 H 13 H TN RS AR (BN e E M)
WOHTFT « HOsRe s (B i) 1)
2003 48 H 14 H NAF 2 B X — (BEHmEEM)
V=Y ey R USSR (B mEEEM)
2003 4£ 8 H 18 H LG Electronics Rtk (B2 b B JR)
FREOFFFAEICB VT, 8 HDA U N—RENETNT —~ EFFLMEEITo 72, SRIOLFR— |
%, THERE AT LAOEN] il L, NF, AR, A AT LEOKEROT—v &l L
T, OED20OHEL LIENWEEZ TS, ELAR—FOT—~LHEFREILUTOEEY Th 5.

<HAREFEOBEEH & €O’ >
T =~ AR L @ERSEOMEIMERICE LT
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WG 1:Management

WEE A H (BE)
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AN 38T FEE C O B B L IR R LR ORI BAT L T D 2 e BT o T,
LovL, R ERITITRICT 2 EHEOHEMOGEZRNECT D RREMENRH V. EE&HIELEELT
LB, ZOREREMALR2TIER 670,

7=~ NRYEIRO H i
W Bl (PE)

A a0 = NI TIEMBHE TRRU 28I, ﬁm.f Ee El AR E 3T A T KO E TR T
WHZETHD, FHICAREIROMm T, AARXNAEFEIINTERL, AFEANIEMTHIL03TEHE
B R Do TDI=H B—HIIZH Kﬂ)\%ﬁ%ﬂf}%@T%Uﬁﬁj\EﬁUfEKﬁiécw\ B, 3ufb, ESEICE -
T RN NFHRIE D E G - BB THDHLE 2D,

< G7fERAMR >

T—~ EEEICBIT S QC Y — 7 LIEE)
WEHE T

TQC (BALHREEFEH) 12X T, BEREORILEZIT> CTE - HARE QRO 1 > Th 5 /)
FMIC XD QC r— 7 ViFEhT, MEEEHZT TR, ala=r—va VOBEICH KRE R &E %
RloLTE, 20 QC r—7 iEEhNE, EAFEFRMEMICH LEETIXED X H I/TLI TN D D)
. FERERICBER L, —FBELZWERS,

<EMBiEs>
T~ EEO A REZEICB T D EIRBERIC OV T — ST ORI - E& —
WEE A (PE)

7o —OEE 124k (DENSO B 7k & DENSO B EfkUath) “#oFfla Bt v b
. EEO HREHEICE T D HAROBSHN D OB ORMICESZ WA L7z, fRke L
Tl A ROWEE O H R RIED HARSOBHERIEE & 2 HliE 2 F 272 ORIE 4 3T 5 72 EFE
RRICHANT2E 24T B iEm B U7z, F0US X THARIN O 2 v — R3E < . M E oo
BRI LTV D, BUEITBE LI ATV D,

</EJE - BB >
T—~ . B — A L RS —
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WG 1:Management

LTS 0, F AARE ST SMICHEA S ¥, EREIESETHL OOV TRE LT,
FEmERET, FOXOICLTHAROEMNEZEAL CHOHDOEDE LIzO), £ LT 1997 £
IMF fEi LItk OEREORE Fit 2B CGRA&x2 L, #5525,

T Uy I AV —ESELHREECLTELLIEL D —
WiEE  M)IER

AFE - WEEHOTELE LT, BATOHEHE I Borh 7, GECIIzESEcl»hk
BENV Y I AT~ Tholz, #ERD TQC R TQM 72 EOMEEEL L X XD X 215, £z,
ED L VITEFERB THDONL TS D), FZI2iE, MEMEL AREETRERBEENDH T,
FEENC I I DA, WEEHOBREZ Y v 7 AL <AL TR THRIL,

<EEH>

T—~  WEICEBIT D HREEOKRETZRE (More Japanese than Japan itself?: An attempt to explain the
behavior of Japanese subsidiaries in Korea)

WEE A 2= vk (FAY)

Building on the results reported in the previous reports, the essay seeks to provide a
possible explanation for our findings by analyzing the driving forces behind the management
system of Japanese subsidiaries in Korea. The main hypothesis is that Japanese subsidiaries in
Korea could develop and retain a business system that features the original Japanese business
model currently better than that of their parent companies. May they have become "more Japanese
than Japan itself"?

M RERRIE, ZERE - SRR B, NFHIE, VESMNIRIS E AT E A A o N—ICB W TERkA TH D, [H
AR NEERRE ] L —2It< <D ZEEARARETH D, Lo, BE VAT LAORKEZ I EHH
RN, ERTEX AW LEZFNEFNOHEBICBWT, BARLEERTICBWN T, BRoF5Z 21T
XL BEZTWD, SBUE, REVAT AODH Y TR TN L T, #ECIIMEICE (LN B X
TWo, BRIZESI THAIM? BAPEENLESERZ L ZAEH D, THIEZTHAIMN? Z
DX BRFELZHICL, HATHITZLENTHD, o, SEWHE CIHHEEIZR S TeRED T 4 |
BEERTF-ORERRIZIZ Z OB 2D TLBEALHE L BT 720,
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WG 1:Management

BARZE L BEAEOHSNERIZE L T

1. I XU®IZ

R RENEMEHT 200, THEE A NENS R TAHAL Y, BENKEFLT D, KEEE
EITH L9272 oTL % &, ENTHIIREICfafbikiglc e s, ENTEH CHOHHE 2dIlc KEE
PEIZE DR A R E2BREID %2 27, ENTE LN D REMITENTHICZ0XT 02k 5,
F7-. EHERICBIT A RWEME, AMEE, AL —rarax b (BRA @EERE) OXV Y
NEZEZTHZENRERBHRTHDLENVZDHTEA D, Ko ThE TIEAZEDOHSMEHITELH D220
FE 1 E RO D EVNHEHNS, EHEBOERO-S, LT, Za— YLl CoOIEO= o L&
WO BIHIZZ L LT 72 (57221999 : 48),

AARMHIL 80 L T b b7 I VAR L DA Rk A FIZ > T LE -7z,
Zo b, T FHEEESO EFICHE S BN TOAEED R FEE LIZ2), SN CAPERLE A2 RS L
BT, 7eB, FETOEEIZOWTIE, FEa X ol &5 B LSS, FEENTOIRKZ
THTRRE RN E VI EENS THEBRN L2055 &V 2y A bl d,

A EYFESNFEHAHE 2+ 5 12H7-0 . ABFHE LW E B> TWEERIZ2-oH 5, £ 15HI1TH
AAEEOWFIMEH O FAIM ), TRE0OEE HA L BIHLOERRILUZE 2 2> T D00, 728
725 AARBEITFEIMIER T 5B, TRHICHARORE AT A EAL, HARADRAY » 7% h
ROPTEESEDLLEVWIHIREL > T, LT, LI r2tticks T, 2 -#HERED
Py 7PRAMIUTEAERBRADEDTHDLEWN RS H D (FHH 1999 Bt L AR — ), #EH
DHRBEDOFEEIIE S 72> TWNDEDTEA I D, EFLO X D REHNEEIC L H TULEDEAH I D,

Z LT, 220BE, ®EIE, 1960 FEYIF— A% 720D @ GNP 28 100 R/VIZHE 7272 E3EE (IRES
1996 : 295) 75, 1996 -1 OECD (TN L. 2002 O RES CrEE X — A %720 @ GNP 2% 10,000 K
NEEZ T (HASEHT HP - @ESRITEHN—R) 5K DRAM, &4 Y — FL T 5 L¥k
FEIZ72 o7z, 720, BERERECHED, AFEa X N ELTEARAEEL 20 B CAFEILS %
L, EHEINTZENSERETHEICER Lz, 22T, BAMEGELE L2 2 Lk, @EAENE
S 2T 5 5A 3B EZ P & L TEA TS OTIERWEA I D T2 LIS ZE D725 9 IED,
WNFEHHEZ B U C, BEEZREVI-WEE XS, U ED 2 OB OHFELZF.OL LT, BEHMNE
177,

7o, AARME, BEAE, HNGFICBNT, Hathb, TS~ OHEREBEILIEORE/R ST
WO, Fo, EAROBHBHEOLRIIEN S LW, RMSITHEEIIT 5 O, TIHORMITIA
FEABEIA L TWD O, Bl S FETRHE & Lz,

2. 4Bl OFW LV BIEER, g

OFW Talif] L7e 2t M2 Y BT T, HARESEDHESMEE 720 @ER O HRESEDOERE, K&
OREEREOWIMEE i LT, LAR— FEED TN E 2L,

2. 1 HARTOIHME
OFW OHEFIHME L LT, FHEOF/ M 4O TEHRF L A v 2 Ea—RE 2T o7-, D4
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WG 1:Management

FOFTHE, Ly (NRFR VAT NEEH e L OEiae A — 0 —) ZBRWT, R0 0 3 1
b & L B IAEBIR A2 FE O BB B O A — I —Th D, 728, 34D T, 24 (T
— ERVETE) FEEIC TSR D D, RITELORRI L OMESME HBUIR & Rz, FREd
B FELEOHTHND,

16D TRAM L7z 23 thid 1947 FFRIIZE S U fUBEUERT Cd 5, 2003 FBEDNEFEE DEIT 750 4 T
HEHHEHOAARBEOH/IMEETH D, MI X ERELRBEGRERL, BEEHAASRXOREL LA R
2T N—=TITHAL TS, INEENZIBWTIE, 7 AV IO I VT AINZEFRSE LR LT, &
20N CHEERECER L, Ty = TITER Loz, 5 FRin bt T2ttt
(Quality Spring/Togo, Inc.) 27257z,

WIZ, NADQEEREEEL TD LYy RS (LECIP) Th b, Ly 74T 50 4R 5
EIEZZRE LIX U o, 1953 Flstgs O N A HE T 1 7 L —& — (FERERTR) OBIFITH
DL, RRATBICBA LT, AR, Vo~ r R2AOEET AT &, BESR, ForRkEe L
Th b, [FEFIT 1987 FEAMVEFERN E LT, BARES 100%TH A Ly (BR) [1HA - 24 =
(KR 2R LTz, AT TIIZET L VWD AR (—ATEHOTREZL->TND)
AL TWAEN, ZATHOEFEFRITITA L OAEESTNTH- T, Zhb Z A DRIICEDET-
B I (Adaptation) DI TH A 5, Ll AFOBMHUKIZSH E 0 R L TWheuy, 2003 FBITE,
A THAIBM T — D=5 110 4, HAAARZ TR 3 ANWDN, by 7 3DORA N (K - T
£ - THEME) ITBAANE HEDTND, S~6 FETORMMPHEBENEEZTNDLIN, ELICHA T
DOHFEIF 1S FEOEWIMICHIZD LD TND Z LB, B> TH HARENKRA R0 E v 5 ik
BV, 18RRI, T A U B TOFE24EE OEM TR TE 2N, Ty = TIX 15%Mnic s &%
STz, 2002 FE S 100% DIRFEF24E2 R L C, HAET 7 > KOG 2 Cmth ch b, 4
%, TEZRCICLEREZEZEZ TCWAN, TEXAETHEHMIEZED TITZ2EWVWIEZEZH->TUW5,
HIECOAFEIRGEIZIE, M OBIFENBIHRE O D X2 hd B2 050 T, FEOREDZ1E
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More Japanese than Japan itself?:

An attempt to explain the behavior of Japanese subsidiaries in Korea
Ulrich Reuter

The overarching theme of the working group’s field work in Korea has been the analysis and
comparison of business and management practices of Korean and Japanese enterprises. To understand the
interaction between these two management types, and to make them directly comparable despite regional and
cultural differences, the research specifically focused on the management of subsidiaries of Japanese companies in
Korea.

In defining the research objective in this way, the expectations about the management of subsidiary
companies mainly were to come across a hybrid system that incorporated Japanese as well as Korean business
characteristics. The specific business design was expected to lie somewhere in the middle between the pure
Japanese and the Korean system. Furthermore, in the wake of the Asian financial crisis, an increasing influence of
western management concepts and practices was expected to dominate Korean business.

The questions that would remain than were: (i) What are the distinguishing features of Japanese and
Korean management, if any? (ii) What business and management practices of Japanese overseas subsidiaries have
been taken from where? (iii) How applicable were Japanese management solutions to local circumstances, and
where had they been in need for local adaptation? (iv) Why did this specific pattern of hybridization develop? And,
(v) what could be learned about the mutual compatibility of Asian and Western management styles?

However, the results we had to report from our field research did to a large extent not meet these
expectations. Some of the findings that could not be explained by the approach introduced above were: (i) The
Japanese companies we visited beforehand in Japan generally did not possess many of the features traditionally
assumed to be Japanese-style any more. (ii) Many Japanese subsidiaries exceeded their parent companies in the
degree of implementation of distinctive characteristics of the Japanese management system, which were stronger
developed there than in Japan (e. g. Quality Management Circle activities). (iii) The extent to which these
distinctively Japanese business features could be implemented, however, differed between subsidiaries. Some of
the companies we visited met problems with the implementation process, and some characteristics that would
normally be associated with the pure Japanese enterprise system were less significant in the Korean subsidiaries (e.
g. the adoption of JIT-procurement practices). Nevertheless, most subsidiaries expressed their endeavor to adopt
these features more properly.

The following essay aims to explore a possible explanation for these surprising results.

The hypothesis that shall be analyzed is: Japanese subsidiaries in Korea could develop and retain a
business system that features the original Japanese business model currently better than that of their parent
companies, because:

- They were relatively independent from the specific restrictions and market pressures in the Korean market, and
thus also relatively free in applying the business system they preferred, without much need to adapt local customs.
- They were, especially after passing through an initial start-up phase, also relatively independent in management
decision from their Japanese parent companies. That means, once a management system was introduced
successfully, home market influences did matter less for the subsidiary in the foreign market.

- At the same time, the business conditions in this Japanese home market changed dramatically. As other
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businesses had to adapt to these changes, the Japanese subsidiaries in Korea, relatively insulated from home
country as well as host country pressures, could pursue their specific business style much longer. Thus, they

became more Japanese than Japan itself.

At least two assumptions are constitutive for this hypothesis:

(i) the relative independence of the Japanese subsidiaries from domestic Korean influences, which helped to
introduce as much as possible of Japanese management into the subsidiaries in Korea; and

(i1) most important, the relative independence from their Japanese parent company, which — as a result — isolated
the subsidiaries from changes in the Japanese economy during recent years that significantly affected and altered
their parent companies’ business systems.

These assumptions describe how far external conditions influence the development of the management
system within the subsidiary. Especially, they show to what extent the subsidiaries could apply the established
management system of their parent companies directly, or whether they did need to adapt it to local realities."

In the following, I will assess how far these assumptions are justifiable or not.

The first necessary condition for the above developed argument is the relative independence of Japanese
subsidiaries from domestic Korean market pressures. Such pressures would present forces towards adaptation of
genuinely Japanese management features, leading more to a hybrid management system that combines
characteristics from both countries.

To prove this seems to be relatively easy. The most important domestic constraints that put pressures on

companies in Korea were the availability of resources, especially capital, and — to a lesser extent — stable
distribution channels. Capital availability was a problem because until recently credit allocation was heavily
influenced by the state controlled banking sector, and biased towards certain sectors and companies in the
framework of the so-called Korean developmental state.” Stable distribution channels were crucial because the of
the high intensity of goods market competition in Korea due to oligolistic competition between the large
enterprise conglomerates (chaebdl) and subsequently built-up overcapacities in many industrial sectors.’
Both constraints did not apply seriously to Japanese subsidiaries. The financial basis was secured by their parent
companies. Moreover, parent companies provided also other than financial resources, for instance through human
resource exchange and training as well as and technology transfer. As for the distribution problem, business
transactions were to a large extent conducted with affiliated companies or fellow Japanese business partners in
Korea. Therefore domestic restrictions or competitive pressures set by the Korean business environment did affect
Japanese subsidiaries much less than domestic firms, and thus limited the need for adaptation.

Given these circumstances, how is it then possible to explain the large differences in the actually
achieved degree of ‘Japaneseness’ between the companies? Why, for example, was Taiyou Yuuden able to even
develop a Japanese corporate identity, while Denso struggled in applying many of the basic concepts of Japanese
management?

The answer to this question lies in the different degree of integration in the Korean market between the
companies. As described before, capital and distribution channels are the two most important factors affecting the
application of the Japanese management system. This is exactly where these companies differed.

In the case of Taiyou Yuuden, for example, a large share of business transactions was conducted with
associated companies, many of those outside Korea. In contrast, Denso was highly involved with Korean
businesses,’ thus being much more responsive to the Korean business environment. The Denso subsidiaries also
exhibited a relatively low equity participation of around 50 percent.

Nevertheless, in both cases, there was a strong ambition to realize the so called Japanese production
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system, a system that probably already ceased to exist in this pure form in Japan.

Second, it is argued that the subsidiaries of Japanese companies in Korea also enjoyed notable
independence in business decisions from their parent companies. This has been argued for the case of Japanese
domestic subsidiaries as well. In general, ownership is said to be only very weakly related with vertical control
over management in domestic Japanese subsidiaries.” Parent-subsidiary relationships develop thereby following a
special pattern. In the beginning, it is the parent company that provides assistance and protection for the
subsidiaries or spin-offs. In doing so, a strong and stable network of genealogically associated firms. In later
stages, however, the subsidiary might become increasingly emancipated and independent. A successful offspring
may even eventually “look after its aging parents and relatives”, providing them with financial as well as human
resources. Thus, the relationship becomes reciprocally; the companies are rather strategically connected than by
ownership rights.®

On the other hand, to what extent this is true for Japanese oversea subsidiaries as well can be questioned.
In this case, the evidence found in the literature is mixed as well. Some authors argue for a relatively loose
relationship between Japanese parent companies and their overseas subsidiaries.” Others disagree, noting that the
authority and control concerning important management decisions usually remains with the Japanese parent
company, mostly via expatriates in the leading management positions.® However, we did not find evidence for
this in the companies in Korea. Why could such a difference between Korean and other overseas subsidiaries
exist?

A possible argument would be the cultural closeness of Korea and Japan, intensified through the

implementation of Japanese social and management practices during the Japanese occupation. Building on similar
cultural and behavioral roots,” one can suggest, eases the problems accruing from information asymmetries and
reduces the need for extensive guidance and control; the subsidiary can be on its own without endangering the
implicit contract with the associated companies.
The weakness of this explanation, however, is that it might well work in the opposite direction too. Beside the
geographic closeness, Japanese and Korean business and society still work according to significantly different
mechanisms. This was true before the economic crisis, when the Korean economic system was build heavily on
family ownership and large, closely controlled business conglomerates, much opposed to the Japanese system of
keiretsu and independent firms, many important of them being smaller scale. It remains true after the economic
turmoil in the end of the 1990s, as it will be explained later. Combined with the Korean resentment accumulated
over several hundred years of complex common history, many Koreans arguably might feel relatively limited
cultural and spiritual affinity with their late-coming neighbor.

Another, somehow related explanation could focus on the perception of the Japanese business system by
the Koreans and their motivation to adopt it.

In many developed countries of Europe or America, Japan was long time (and is maybe still) somewhat
ignorant regarded as an inspired but overall inferior industrial latecomer that grew strong by simply copying the
advanced western practices and technologies. This becomes obvious when Japanese cars are still traded with
much smaller margins for their brand names and receive significantly lower resale prices than their European or
American rivals, despite their highly advanced technology and, as often acknowledged, more reliable performance.
It is also reflected in the discriminating description of the rise of Japan as a miracle; when Germany started to
catch-up in the middle of the 19® century from a predominantly agrarian society to become an industrialized
country as many of it neighbors at that time, and reached this stage only a few decades later, nobody thought this
development to be miraculous but all-too natural.'’

Even though the successes of the Japanese are admitted and advantageous features of the Japanese
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management system are now adopted in most developed countries, many observers will prevail pointing out
(rightly?) that the complete Japanese system cannot be installed outside Japan, and that much of the successes are
build on personal overinvestment and poor quality of living (although not in money terms) on the part of Japanese
people.

Obviously, given this general perception of the Japanese as well as the own role, much skepticism about
adopting Japanese practices, especially organization and working style, must prevail in wide parts of the
developed world outside Asia; even more so since some features of the Japanese system probably conflict with
accepted moral sentiments in the West.

For the part of many developing countries outside and inside Asia, on the other hand, more
open-mindedness towards the Japanese achievements can be expected. Here however, the comprehension of and
experience with the Japanese system must be assumed to be rather limited. Misperceptions and implementation
problems can be the result. All this works against a more relaxed approach towards overseas subsidiaries
management, if, as with Japanese companies often the case, the implementation and execution of the parent
companies management system is a major objective.

Much different in the case of Korea — regardless, or maybe even because of, most Koreans aversion to
Japan. Over all their early history, Korea was second to China, from which it received and adopted various
cultural and technological influences not without paying tribute. With the decline of Qing-China in the 18™/19™
century, however, Koreans could hope to step out of the mighty neighbor’s shadow. But to their big displeasure,
they were placed in the second row again; this time outshined by the emerging regional superpower Japan. Japan
had taken the chance to adopt advanced technology and ideas, and to reorganize and modernize its economy. The
Koreans were bitterly forced to recognize the potential lesson to learn from the Japanese, and were eager to do so
in order to remedy their once more unfavorable position. Moreover, through the tragedy of history, they became
familiar enough with the Japanese system to implement it relatively smoothly. Until recently, the leading
technological role of the Japanese and their high efficiency was undisputed in Korea, and Japanese management
concepts gained acceptance easily.

The only country that could be considered somehow comparable and thus should exhibit a similar
degree in management independence is Taiwan. A comparison of the practice of Japanese subsidiaries there and in
Korea might bring some insight in assessing the question of the origin of Korean subsidiaries’ relative
independence. Interestingly, Itagaki (1997c) reports a significantly higher degree of delegation of authority to the
subsidiaries and more importance of local managers for Taiwan and Korea than for the US and ASEAN countries.
This tendency was still slightly stronger in Korea than in Taiwan, but not significantly so. Itagaki cites longer
operation history of a subsidiary and “Taiwanese and Korean managers ... throughout understanding of the
Japanese system” as the most important factors explaining for this pattern.'' However, he also admits that “the
complex feelings that Japanese and Koreans have for each other make it difficult for Japanese companies and
expatriates to exert managerial authority, thus giving the Korean partners a stronger voice. » 12

A third, complementary explanation focuses on the compatibility of the institutional framework in
Korea and Japan. The employment system, for example, was - regardless all the differences — in both countries
much more immobile and designed for long-term employment than in the US; at least before the Asian financial
crisis. Similar institutional settings allow the application of business practices without much need for systemic
adaptation.

Finally, the unique position of Japanese subsidiaries in Korea as relatively independent from host
country’s market pressures (especially in the beginning of their business activity) as well as from home country
influences (especially in the later phases), has to be put in perspective to the overall changes in business
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environment in East Asia that happened over the last decade. The same way the relative independence from the
Korean business environment promoted the establishment of the Japanese management system in the subsidiaries,
so increasing independence from the Japanese parent companies helped to retain it later on. In Japan, following
the big bang and the ensuing recession, companies started to radically change the way they conduct business."
One very obvious example here would be the declining importance of seniority wages and the increasing
application of performance evaluation to determine yearly wages.

At the same time, these changes did not spill over to the subsidiaries in Korea. Of course, they were
affected by the new developments, like increased cost reduction efforts or the shift of production and strategic
interest towards new locations, namely China. However, they were not obliged to adopt their parents
reorganization measures and could follow their own strategy. This strategy continued, once more, to be heavily
influenced by the appreciated traditional Japanese business model, which they continuously strived to follow and
to perfect.

Although Japanese subsidiaries in Korea have been relatively independent and successful over a fairly
long period of time, they surely cannot keep this privileged position forever. The protection their Japanese parent
companies are willing and able to provide them will necessarily diminish. On the other hand, the increasing
attractiveness and competitiveness of the globalized Korean market will enhance the incentives to adapt more to
the domestic business conventions. The ability to adjust to this new opportunities and pressures can be expected to
decisively influence the future success of Japanese subsidiaries in Korea.

End Notes

' For a description of the concepts of application and adaptation see Itagaki 1997a, pp. 9f.; Itagaki 1997b, pp. 26ff.;
and Abo 1994, chapters 1, 2.

2 See, for example, Tcha/Lee/Suh 2003, p. 5; Even after the beginning liberalization of the financial markets in Korea
in the early 1980s, the biased resource allocation in favor of some few large Korean enterprise groups continued; see
Amsden 1989, p. 133f..

3 See OECD 1998, p. 3; Akaba/Budde/Choi 1998, p. 70.
* Up to 92.6 percent in the case of DNPS.
> See Aoki 1990, p. 210.

® See Ito/Rose 1994, p. 282; quotation ibidem.
7 See McMillan 1996, p. 340.

¥ See Itagaki 1997b, p. 34.

° These kind of cultural ties are, for example, argued for in Mensik/Grainger/Chatterjee 2003.

19" See Miiller 2002, pp. 168f..

""" See Itagaki 1997c¢, pp. 47, 49, 61ff.; for an explanation of the evaluation standard see Itagaki 1997b, pp. 34, 43f..
"2 Ttagaki 1997c, p. 65.

13 See Economist 1999.
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Gender and Family in Korea: A General Appraisal

Frisco McDonald

The 21st century has been hailed as “The Pacific Century,” a time of such great change that East will
eclipse the West. During the end of the 20th century, countries in East Asia had already experienced a great deal
of progress in this direction. Korea is one of the countries leading the way. Though at the end of the Korean War,
its economy was comparable to that of the poorest countries in Asia and Africa, it is now one of the legendary
“Four Tigers;” having an economy comparable to that of Western European states.

Typically with this kind economic growth, many would expect that there would also be the all but
requisite augmentation of women’s status that coincides with development. Such is the way that countries within
the same sphere of economic prosperity involved themselves in the development project. As a point of
clarification, development, according to many scholars is defined as “economic progress from a ‘traditional’ to a
‘modern’ society” (Kong).

However, in the 2002 Human Development Report, Korea ranked 32nd and 61st on the Human
Development Index and Gender Empowerment Measure, respectively. As a point of comparison, here is how a
few other countries of varied economic standing fared with regard to the Gender Empowerment Measure: Japan-
32nd, Bangladesh- 66th, U.S.A.- 11th, Norway- 1st, and Canada- 7th. This, combined with the fact that it is one
of the legendary “Tigers” would lead one to believe that it has one of the highest gaps between economic
prosperity and gender equality in the world. As a matter of fact, it does. Korea has the third highest negative
percentage difference between the composite Human Development Index and the gender-disparity-adjusted HDI
behind Hong Kong (-23.8) and Singapore (-23.8) at -22.2.

Concomitantly, South Korea stays at the bottom of OECD member countries’ rankings in terms of
utilization of female resources and gender status. A recent article published by the Korea Hearld stated:

The Inter-Parliamentary Union's latest figures said that female political representation in South

Korea stood at 6.2 percent, far below the international average of 13.8 percent. South Korea ranked

in 80th place, while North Korea came in at 21st place. An ILO report said that South Korean

women held only 6 percent of the executive and senior managerial positions at large firms and

organizations in the period from 1993 to 1995. The figure dropped to 5 percent by 1999
(Herald) .

According to a recent World Bank report, countries that actively promote gender equality receive the
benefit of lower poverty rates, lower corruption, and faster economic growth than those that do not (Herald).
As Kong goes on to state with relevance to the present state of gender relations in Korea-

[The status] of women, in this sense, reflects the level of social justice in a society. Justice is equality
for equals. Women’s inferior status means injustice. Injustice, here, is the unequal treatment of the

members of the two genders.

This may seem to be intuitive for some outside observers, but to understand the state of human relations in Korea
one must examine certain facets of society that allow for the apparent contradiction of rapid economic and
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technological development without the commensurate social development. This is, of course, assuming that one is
adopting a universalist framework with regard to basic human liberties which transcend ascribed or achieved
status, as well as place of geographic origin.

Within the context of the family, there are some interesting paradoxes. Kinship solidarity is the arguably
the most important tie that binds in traditional Korean society. To this end, the family is the preeminent indivisible
unit; which happens to be largely grounded in a Confucian ethos. Based on such traditional values, a woman
supplicates her authority to all male figures in the family- the father, husband, and the son. This is most vividly
reflected in the patriarchal family registry system which is centered around the eldest male of the household,
regardless of the basic familial/temporal relationship between that person and the most senior female. For example,
according to this system, the head of the household in a family in which both the father-in-law and the husband
are deceased would be the eldest son of the widow. This particular arrangement has come under a great deal of
fire in recent times, because of its inherent bias against women (Kong).

However, against the backdrop of Confucian patriarchy, in recent years, there has been a radical change
in the makeup of the Korean family. The once ubiquitous extended family arrangement is somewhat of an
anachronism- the nuclear family model has become standard. This arrangement provides a larger degree of
flexibility for the female spouse; among other things, the number of people one is obligated to is decreased. This
is especially important to someone who typically has to assume the role of the adult in the household with the
least authority, after the in-laws and the husband.

Bearing the aforementioned background information in mind, the authors of this study set out to study
various aspects of Korean society related to gender and family. It was the goal of our research to investigate
various aspects of gender and family in Korea in hopes of gaining a more thorough understanding of how the
gender dynamic plays out in the real world. We examined five aspects of Korean society:

Women’s employment
Healthcare

Childcare

Prostitution

Technology

Support services for the elderly

Our geographical region of study was the small city of Chinju, located two hours west of Pusan. With a
population of over 300,000 citizens, it is a college town that is the epicenter of a greenbelt- an area protected by
stringent environmental safeguards.

The following sections will hopefully give the reader greater insight into the gender situation in Korea.
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Women’s Role and Status in the Traditional and Modern Family:

A Case Study in Chinju province, South Korea
Sochanny Hak
1. Introduction

This chapter aims to examine how Korean women perceive their role and status in the modern family. It
also discloses the constraints of women at working place s and their ideas regarding being housewives after
marriage. The study was conducted for 6 days from the 8™ to 18™ of August 2003 in Chinju, South Korea.
Informants’ answers in Korean were translated into English. Although there were some language barriers during

the study period, it was successfully completed in the limited time frame.
2. Family Structure

2.1. Family structure in the traditional family

The size of the traditional family was big and it comprised of several generations living together
(great-grand-parents, grand-parents, parents, and children). The children were expected to obey the family leader,
their father, and they were to respect what the leader desired. Moreover, when the son of the family got married,
he would take his newly wed-wife to live in the family. The family ties and kinship were very important for each

Korean family particularly in inheriting the family name from generation to generation.

2.2. Women’s role and status in the family

The differentiation between male and female begins at birth. Having a son is thought to bring good
fortune, while having a daughter is thought to be somewhat negative as girls cannot inherit the family’s name and
have to devote themselves to their husband’s family. Moreover, traditionally a baby boy is laid on the bed after
being born, whereas a baby girl is laid under the bed (Korean Women and Culture, p.29). Boys, whom are
educated to be leaders, are separated from playing or sitting with girls, who are educated to obey, when they
reach the age of seven (Korean Women and Culture, p.29).

The primary duty of the wife is to produce sons who are supposed to the family’s wealth and name from
his father. The other main duties of the wife are to take care of her son’s well-being and education, look after
elders and husband, and do all housework. Traditionally, the families were a patriarchal system in which all
powers were to be had by men. In this aspect, the wife was to obey her husband and was not allowed to fault her
husband for any wrongdoing. Accordingly, in the past old people compared a woman to a hen and said that if she
cried it would imply some form of protest against her husband which would in turn bring ruin upon the home.
There is a Korean proverb: “A hen cries, a house will ruin” (Korean Women and Culture, p.28). Thus, the wife is
the husband’s subordinate.

When a daughter gets married, she moves from her maiden family to live with her husband’s family.
Prior to the marriage, women are educated to obey and respect their husband and his relatives, and they have to
learn the seven sins' which include: 1)- being disrespectful to parents in-law, 2)- childless,3)- lewd, 4)- jealous,
5)- diagnosed with a serious disease, 6)- talkative, and 7)- kleptomaniacal. If the wife happened to have one of
these sins, her husband would have the right to send her back to her maiden family without refusal. Moreover,
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they are trained to manage household tasks. Likewise, a newly wed-wife is considered a stranger as fortune or
misfortune of her husband’s family will be laid on her. For instance, she is considered to bring misfortune when
there was someone in her in-law family gets injured or death after her arrival; whereas, she is considered to bring
fortune when her husband’s family is lucky. On the other hand, when the daughter in-law can deliver a son, she
will be taken very good care from her in-laws, especially the mother. Her son is the only person who can help her
to live away from misery and to abolish the word ‘stranger’ from her in-laws’ vocabulary when referencing her.
Based on this system, it is hardly surprising that it was not uncommon for a woman to terminate a pregnancy if it
was suspected that the fetus was female.

The life of women after marriage was categorized into three stages”: daughter-in-law, housewife, and
finally mother-in-law (Kim and Hopper-Graff, 2001). Each stage was exemplified in different characteristics such
as the stage of daughter-in-law is the hardest stage of life, then the stage of housewife is the stage of household
manager, and finally the stage of mother-in-law is the highest stage of life one could attain.

2.3. Family structure in the modern family

The modern period is considered to begin at the conclusion of World War II in 1945. During this time
Korea was divided into two parts-North and South Korea. The family size began to get smaller and smaller. The
son preferred to live in his own family, away from his parents, when he was wed. In the modern family, there is
normally, with some variation, one son and one daughter. Presently, it is not common to find a family which
consists of three or more generations living under the same roof. A respondent, who is a housewife and her
husband is a head of construction company, mentioned that her family consists of three children, her husband and
herself. She sometimes visits her husband’s parents as well as her own.

2.4. Comparison between the traditional and modern family structure

Regarding family structure, the modern family is considerably smaller than the traditional one in both
number of children and generations. The typical modern family prefers to have only one or two children, as they
are busy with their careers or other duties. Moreover, the housewife’, unlike the traditional housewife who
preferred to stay home and only do housework, prefers to be involved in social activities such as joining clubs or
associations. This is to share common ideas, realize a broader society, and understand other housewives’ problems.
Furthermore, the wife of the modern family is usually a critical financial decision-maker; she controls all of the
major expenses for household commodities and for her children’s. The husband is still the primary
income-earner. A recalled farmer’s wife respondent mentioned that the families’ ties and kinship currently are still
important, though there is has been a change in attitudes.

3. A case study in Chinju province, South Korea

Korean women have multiple roles in both the traditional and modern family. However, those roles have
been decreased slightly in new-generation families in which both the husband and wife work to support the
household. For instance, currently, the number of women working outside the house increased as a result of
financial issues- typically, the wife decided to work outside to gain additional earning and support the family’s
finances. However, most women tend to quit working after marriage to take care of their children’s needs”.

3.1. Research Findings
Unlike the traditional family, the women’s role in the modern family has been promoted and changed.
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However, the difference between the role of women in traditional family and modern family is not wide. In the
nuclear family, the new couple believes in a couple-centered relationship”. They tend to live away from their
parents-in-law and some couples prefer to live in the family with sometimes consists of three or two generations
(grandparents, parents and children). On the one hand, the status of women has been raised as a strategic plan of
promotion, but the idea of son-preference is still popular among modern families®. On the other hand, women’s
overall ability is still considered to be less than that of men, and so they are kept away from conducting some
work, such as physically strenuous and managerial functions. In one instance, one of the informants’ from an elite
family in Chinju mentioned her own status and desires. She added that when she finishes her studies she wants to
work with her father’s construction company, but it is impossible as woman is not allowed to work as a
construction engineer. This case clearly shows that the status of woman is not fully respected. Females cannot do
whatever they want, and they live under pressure without realizing it.

According to a survey conducted in 2002, 72.4% of women answered that the discrimination against
women still exists in social life (Korean national statistics office 2003). The wide gender disparity in the
workplace as well as in the family remains unchanged and goes unrecognized. Most women are encouraged to
quit school or work after they get married, as they still believe that their main duty of being a woman is being a
good housewife who will manage all the household chores®. It is the normal case in Korea especially in rural areas
that the duties of women after marriage are taking care of the household and producing children. However,
currently the Korean government has established a childcare system at the workplace, but some women still have
little trust in the system as they believe that they have to feed their children by themselves’.

Of course, the rate of four-year college female attendants is high referring to national statistics, yet a

huge number of female graduated students still feel dependent on their future partners. An informant, who is a
third year student, noted that she is not clear about her future whether she is a housewife after marriage or not- it
depends on her husband-to-be to decide.
In addition, a respondent, who works as an NGO officer, agreed that discrimination against women still exists in
the workplace in Korean society. She still faces problems in both position and in salary. Otherwise, the other
informant (who works as a professional officer) has mentioned that at her workplace there is no discrimination
against women. The director of her workplace provides equal right to both sexes but the quality of work is used to
evaluate the staff. She added that her place of employment also has a childcare center for married women,
paternity leave for men and maternity leave for women (but the paternity leaves is not fully used among the male
staff).

In another case, the farmer’s wife'® during interview said that her husband and her always share
household chores and the duty of caring children. She has never felt any double burden or discrimination. Usually,
when she finishes her housework, she goes to the farm to help her husband, who gets up very early in the morning
and works at the farm. The respondent told that only men can be effective household leaders and other members
of the family should be followers. Also, another informant, who is also a farmer’s wife, has mentioned about
difficulties of living with her parents-in-law. She said that she was not loved by her in-laws; during the time of
living with them she had a lot of mental stress and that no one would assist her even her husband. In response to
the question of being house leader, she added that she did not want to be a house leader as it is a man’s
responsibility.

4. Discussion

Obviously, the current problem, which causes women to quit their job, is the child-rearing issue. In
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Korean society, it is still supposed that the mother has to rear children by herself with no support from outsiders.
In case that she does not fill this duty and allow someone else to replace her, she would feel guilty (Hampson,
2000). For instance, if another person besides family members cares for the child, the child’s parents would feel
that their child does not get proper care. Just as significant is the perception that the parent-child relationship
would not be as close.

A professor”of Gyeongsang National University said that there only 15% of total professors are female,
this percentage is low if compared with other developed countries, which have little gender discrimination. At the
time that women attain equality of status in society, many problems would happen including the issue of
child-rearing. These problems cause general concerns of society as a whole, not only to women; they should be
examined not by a few women but by various individuals making up the different sectors of society. Actually, it
takes only a little time to replace old materials such as a black and white television with a new color one or use
washing machine in stead of hand washing. Unconsciously, rooted prejudices that have been kept for a long time
are not so easily removed or replaced, for both men and women. Therefore, in order to eradicate ingrained bias
and accepting women’s issues as problems society must face as a whole must make an initial step toward a
solution.

Saliently, economic growth has been the primary concern for power elites in Korea for three decades.
Although Korea as achieved a certain level of economic growth, those who have suffered from the developmental
process are the powerless people, including women. Despite increasing women's participation in labor force, they
tended to be marginalized in the process of development and industrialization. Gender segregation by occupation
and sector indicates another aspect of women's lack of power in the labor market. It is true that marriage and
family in Korea is a mechanism that maintains traditional patriarchal. Married women with job encounter with a
lot of difficulties as the have to pursue their job and take care of the family at the same time. Therefore, the
majority of them do not have positive self-concepts and chances to exercise their potential.

In addition, the increase of women involved in the workforce represents the necessity of women
working to increase their husband’s meager income (Hampson 171). To some extent, society assumes that a
woman works to bridge the gap between school and marriage and will end her job once she marries (Hampson
176). Meanwhile, modern Korean society has changed in many ways as a result of modernization in which has
shifted from a focus on agriculture to a focus on urbanization (Hampson 171). This change has greatly affected
family structure in which the results of changing would lead to reduced housework for women and a decreased
birthrate'?.

5. Conclusion

Essentially, the Korean constitution declares that all citizens under law should be treated equally. Hence,
impartial chances in recruitment as well as security of maternity and the development of vocational ability should
follow in order to promote the status and welfare of working women. Moreover, women themselves should be
awakened and empower themselves to transform this male-centered conservative society. In fact, some women
seem to demand equity but in reality they are still lacking.

In response to the country’s women’s movement, a real change ought to be started from below in which
the family should be the starting point and sexual differentiation in house labor should be eradicated. Tangibly,
active women’s movements are strongly needed to improve and develop the status of women. Furthermore, not
only higher education'® is essential to improve women's basic status, but also to improve the status of women at
every level in the workplace. The reason to improve women’s status through education is because education
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changes women's attitudes- particularly the deeply rooted and unfailing belief in tradition and thus it helps them to
socialize their children to share equal partnership in marriage and in society. Although class difference is also
critical to understanding women's problems and to support policy changes, opportunity for higher education
basically may narrow income distribution and the gap of employment.

More ideally, women need to recognize themselves as the subject as well as objects of development.
They need to have systematic knowledge of the world rather than a narrow knowledge of one society. Meanwhile,
the understanding of women’s oppressive condition and women’s present status needs a call for change and
participation in altering power relationships. Improvement in women’s status and roles in general depends on

women themselves and not outsiders.

End Notes

! Before marriage, traditionally the daughter was educated about those sins

* For more detail about mothers’ roles in traditional families, see Kim and Hoppe-Graff, 2001.

* Two informants, a housewife and a farmer’s housewife, have noticed during free time they join social activities to
improve general knowledge. They added that those activities are so crucial for them as they cannot be isolated, and they
have equal status and equal right.

* Not only life, but also morality of the child is also a mother’s responsibility.

> Couple-centered relationship is a relationship in which husband and wife are supposed to exchange emotionally and
intellectually on equal standing (Lee 1998, Lee 1986:247)

® According to national statistics in 2003 number of male population outnumbered the female population- 47% of total
population is female.

7 The informant is the daughter of a construction company head; she has been studying engineering in the United States
of America for more than three years.

¥ A housewife respondent has given good advice on this case. She said that in order to be a good mother and wife; she
has to do all the housework, taking care of her husband, children. If she fails not to do so, she would feel unhappy for
her own duty.

® One respondent told that the child care system at her working place is not as good as she takes of care her child by
herself. When she takes care of the child herself, she feels so closer to her child.

12 Besides working on the farm with her husband, she joined the village association, which was established to do some
social work such as collecting money for elders, cooking, sewing, and other entertainment activities. But she said that
those housewives did not talk about their problems. It is one of the common attitudes of Korean women- that they
should always keep the problems in their heart.

" The professor has provided a lecture to the group prior to the starting research, the lecture was about “Women’s
Movements in Local Areas.”

"2 If comparing the goal of the traditional family, the modern family to the idea that the main goal of the wife in
marriage is producing a child- particularly a son.

1 Therefore, the issue of gender should be inserted in school curriculum in order to make both sexes understand gender

equality both in the family, and in society.
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Research on Changes in Women’s Role:

A Case Study of Double-Income Families in Chinju, Korea
Yuria HIRAKO
1. Introduction

Economic and domestic activities are the two major spheres of adult lives in contemporary societies.
Though conceptually distinct and often studied independently, these two spheres are interrelated, and changes in
one influence the other. The transition from agrarian to industrial economies resulted in the separation of work and
home, along with the increasing division of labor in economic activities, with men becoming the primary
breadwinner and women adopting the role of full-time homemaker (Oakley 1976; Rindfuss, Brewster, and Kavee
1996). The expansion of the market economy, combined with increasing global influences such as exposure to
mass media, has brought about other profound changes in many aspects of family life (Caldwell 1976; Freedman
1975; Goode 1963).

This study compares employment and housework from the gender perspective in Japan and South Korea,
using data from two sets of recent national surveys on the family, together with a fieldwork survey which was
carried out in Chinju, during August 8-18, 2003. However, since no proper fieldwork survey was conducted in
Japan, there are some limitations on the comparisons, though literature compensates for the lack of data for the
Japanese counterpart. In addition, due to spatial constraints, this paper will focus primarily on the case of South
Korea.

2. Purpose and Main Research Question

Based on principles of patrilineal familism, Japan and Korea have evolved two of the most patriarchal
family systems and gender frameworks in modern history (Lee 1978; Smith 1987; Tsuya and Choe 1991). This is
not to say that family culture is identical in both countries. Therefore it is necessary to examine the employment of
married women in the context of couples’ shared labor market roles and family responsibilities, due to the fact
that labor market activities of married women are related closely to husbands’ employment patterns and are also
affected profoundly by family situations.

When examining the gender division of labor at home, it is true that married women shoulder a large
majority of household duties. However, when housework and employment hours are jointly considered, gender
inequality in total workload becomes much less in both societies than when the focus is solely on household tasks.
In order to drill down on this issue, the following main research question was raised: how has women’s role
changed in the household after starting to have additional income by doing paid work? To further this research,
other related questions were put forth: What is the traditional role of Korean women as household members?
What are their major concerns? Do their roles change when they start working (outside the home)? If so, in what
aspects does it change? Being economically empowered, do women obtain more rights in decision making? Is

there any difference between Japanese double-income households and that of Korea?
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3. Hypothesis

In consideration of all information and data obtained from existing literature, the following three factors
were assumed:
®  Although statistics show a similar trend with regard to Labor Force Participation Rate between Japan and
Korea, women'’s role in double-income families differ in the two societies.
® In both countries, women’s total workload increases as their own employment hours increase, indicating
the “double burden” of unpaid housework.
® However, as they become economically empowered, they will acquire more power in decision making.

4. Methodology

Apart from the literature review, the survey was administered to 6 housewives from different social

classes and job status in Chinju via face to face interviews. The respondents are classified as is indicated in the

following table.

Table 1
Respondent Job Status Social Class Estimated Remarks
Age
A employed  middle upper class 50s public servant
B employed middle class early 40s  working in private sector
C employed middle class late 30s working in private sector
D unemployed middle upper class 47* housewife
E unemployed middle upper class 47* housewife
F unemployed middle class 56* housework & farm work

* Actual age (These data were successfully obtained through the interviews).

This study has two general dependent variables: employment and housework. In the analysis of
employment, three aspects were isolated: (1) employment status, (2) employment hours, (3) welfare system of the
workplace. The other half of the study pertains to the analyses of three aspects of housework: (1) labor
distribution within the household, (2) decision making, (3) husband’s attitude towards doing housework.

Gathering this information from the fieldwork survey together with literature study, subsequent results

were derived.
5. Chinju Background (Context of the Study)

The city of Chinju is located in the southern part of the Korean Peninsula, with a population of
approximately 340 thousand persons. People of ages between 20 and 29 years old represent nearly 20% of the
whole population, which indicates the city’s long reputation as an educational city. As stated above, some
characteristics of Chinju as an “agricultural and educational city” might be reflected in the results obtained from
the interviewees, which in other words mean that the results do not necessarily meet the average point of view of
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all Korean women.

6. Results of the Interviews

As mentioned before, the interviews were carried out to 6 women (cf. Methodology, Table 1).
Respondents A, B, C are all working women—A as public servant, B and C as normal employees in private
sectors. D and E are housewives, both having 2 children. F is also a housewife, but since she and her husband
make a living in agriculture, she is involved in farm work, which is classified differently from all the other
respondents, due to the fact that farm work is not a part of household chores or is it the same as paid work.

With regard to the related questions that were raised before, all interviewees showed a similar
perspective on the traditional role of Korean women in the household, which is to be responsible of all household
chores as well as child-rearing. However, their major concerns differed according to job status. Respondents A, B,
C all mentioned child-care as one of the obstacles when juggling both work and motherhood, meanwhile D and E
did not specify any concern. F raised a few matters related to physical fatigue due to her involvement in farm
work.

One factor that was noted to be common between Korean working women (in this case, respondents A,
B, C) and those of Japan was that as they started to work outside the home, their total workload increased
substantially. In short, their roles in household did not change at all despite “some help and support” from their
husbands or other household members. Nonetheless, some positive effects were observed as well. Some
respondents mentioned that after being economically empowered, they began to possess more authority in
decision making.

Although respondents A, B and C showed many common perspectives, their opinion varied
significantly when it came to the welfare systems at workplace. It is clear that being a public servant, respondent
A receives the most benefit among the three. The same thing can be observed in Japan. Civil servants are said to
receive the most stable and guaranteed welfare service. That is why many people, especially women, aspire to
work for the government. Next comes respondent C, who works as a nurse in a local hospital. Contrary to
Japanese society, nurses in Korea have a very high status, thus they receive good welfare service equivalent to
public servants. Unfortunately, the worst sufferer is respondent B who works for a private firm. B mentioned that
in appearance, women have good access to menstruation leave, maternity leave and child-care leave. However,
those systems do not practically benefit women because the atmosphere does not allow women take those leaves
freely.

Among the latter half of the respondents who represent the “full-time housewives”, similar results were
obtained from respondents D and E, perhaps due to the fact that both belong to relatively upper social class and
their spouses appear to have a greater degree of understanding towards gender matters. The results show that the
two live in gender friendly families, and for instance, respondent E even teaches cooking and other household
chores not only to her daughter but also to her son. On the other hand, since respondent F comes from a more
traditional society and also from the older generation, F herself did not show a progressive attitude to this issue.
She mentioned that all of her stress that comes from housework is relieved through chat and gossips with people
in the neighborhood, which suggests a strong community link in rural villages.

7. Analysis

With the establishment of the Republic of Korea in 1948, women achieved constitutional rights for equal
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opportunities to pursue education, work, and public life. In addition, in 1987 the Equal Employment Act was
established. Nonetheless, the results of the interviews have proved that not all women have benefited. It is
particularly notable that in spite of the differences in working environment, all working women mentioned
child-care to have been their major obstacles. From this fact, the following two factors are presumed: (1) the old
tradition that “mothers should be the ones to take care of their own children” still remains deeply rooted in the
society, (2) there are not yet enough nurseries and other child-caring facilities established in Korea. Related to this
issue, the M-shaped age pattern of women’s labor force participation can be discussed. Actually, this phenomenon
is observed both in Japan and in Korea, suggesting that women’s employment is strongly related to their roles as
wife and mother. This is clearly supported by the fact that the presence of children of preschool and school ages
affect the time that wives spend on housework.

In consideration of the changes in women’s role within the household, no big difference was noticed
even after women became economically empowered. Rather than that, wives’ total workload increased
dramatically as their employment hours increased. According to the existing data, husband’s total workload also
increases somewhat as their wives’ employment hours increase. However this happens only when their wives
have long hours in the labor market—more than 41 hours per week in Japan, and more than 48 hours in Korea
(Tsuya and Choe 2000). The level of the association between husbands’ total workload and wives’ employment
hours is much weaker, compared to the strong positive relationship between wives’ employment hours and their
total workload.

Based on GDI' 2001, it appears that Japanese working women live in a more egalitarian society. (In
2001, Japan’s index rank was 11; meanwhile that of Korea was 30). However, according to the statistics, the
percentage of husbands who did no housework at all was 43% for Japan and 33% for Korea. From this data, it is
assumable that on one hand, Japanese women receive more benefit in child-care service when compared to
Korean women, but on the other hand, when the issue is focused within the household, Korean women seem to
enjoy the support of their spouses much more than Japanese women.

Another fact that should be noted is that higher education pushes the gender division of household labor
in a more egalitarian direction, suggesting the strong socialization of higher education in changing gender role
attitudes. The results obtained from respondents D, E and F clearly support this theory. The more they are exposed
to the society and the more they get high education, the less they become gender bias.

8. Conclusion

Despite the differences in familial cultural backgrounds in Japan and Korea, married women’s employment is
bound by their family situations in a way that men’s is not. In neither country has the traditional gender role
assignments—breadwinning primarily to husbands and housework to wives—disappeared. In fact it is still
prevalent, affecting women’s employment patterns. In Korea, married women seem to have only two options:
work for long hours or not at all. This demonstrates the limitations that the market and society impose on women’s
ability to reconcile employment and family responsibilities. On the other hand, in Japan, the spread of part-time
work as often represented by the cashiers in supermarkets has enabled Japanese women to have short working
hours, while being able to handle household chores. But at any rate, it should be noted that working women in the
two countries shoulder heavy responsibilities both in the home and the workplace.

The major adjustment to the accelerating rise in the labor market activities of married women are made
by women themselves, either by adding paid employment to domestic responsibilities or by reducing the time

spent in housework. In this sense, social policy may have an important role to play in alleviating married women’s
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difficulties in balancing their work and family responsibilities. Labor market and employment policies need to be
more “family friendly” by recognizing that increasing wives’ employment and strong preferences for work outside
the home even among mothers of small children are part of a broader family change seen not only in Japan but
also in other industrialized societies such as Korea. Family policy also needs to be revised or newly formulated,
especially to help full-time working women with children who are shouldering the double burden of economic and
domestic obligations. Throughout the interviews, the conclusion has reached that one viable option is to make
child-care services more flexible and widely available not only to small children but also to school-age children.

In January 2001, the Ministry of Gender Equality was established in Korea, which is considered to be a
landmark decision. The ministry is working to promote human rights for women, with the aim of developing a
gender-equal society. One thing that should not be forgotten is that when discussing gender issues, society as a
whole has to recognize the various travails of working women as well as make strides to ensure that there is
gender parity in the household. In this way, the situation will be improved both from the top-down and the
bottom-up.

End Notes

' Gender-related development index: A composite index measuring average achievement in the three basic
dimensions captured in the human development index—a long and healthy life, knowledge and a decent standard
of living-adjusted to account for inequalities between men and women (UNDP).
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Women in Technology 2003: A Golden Opportunity

Frisco McDonald

The world is in the midst of unprecedented change. A call from New York to London that would have
cost the equivalent to ¥20,000 yen 80 years ago or $30 ten years ago costs merely a few hundred won today.
International travel has never been easier, with people experiencing cultural vistas of which their parents could
never have dreamt. The sum total of all information known to humanity now doubles at a blistering three to five
years; a time increment which will surely be cut drastically soon. Individuals who are members of marginalized
groups have a level of access to information and resources that was previously unheard of. Now, more than ever,
is truly possible to be empowered and transcend previously insurmountable odds. The era of globalization is upon
us. It affects everyone and every place.

Chinju is no exception. As mentioned previously, it is situated in an area known as the green belt. It is
the center of a region that more than 30 years ago was set aside for environmentally friendly industries such as
eco-tourism. It was to be the jewel of the region. However, recent history has not been favorable to the city, the
local scenery is reminiscent of burnt-out towns found in the American Midwest. During the latter part of the 200
century, other areas in Korea which decided to participate more in heavy industry and technology fared better.
Compared to larger, more prosperous cities, unemployment rates are relatively high and some would argue that it
is a municipality that is a place where those with ambition merely bide their time until the first opportunity arises
to leave.

However, in the era of globalization, the fortunes of entire area can change suddenly. Chinju, with a
substantial tertiary educational infrastructure helmed by Gyeonsang National University, is at a favorable vantage
to significantly enhance its economic standing in the new millennium. It has everything it needs, a respectable
amount of human capital and the resources to train them, to become successful. Though traditionally schools such
as Gyeonsang focused on pursuits that fell in the area of agricultural science, changes have been and are being
made so that Chinju may enhance its (as well as Chinju’s) standing during the so-called ‘digital revolution.’

In this piece, it is the intent of the write to illustrate how the technological revolution has impacted
Korea from the standpoint of gender, with specific implications for Chinju. From this, the reader should gain some

insight with regard to possible future directions for the municipality in this time of great change.
1. Korean Women and IT- An Overview

For one to apprehend a better understanding of the situation in Chinju, it is important to take note of
important contrasts between old and new. This requires a macro-level understand of not just Chinju, but the entire
nation of Korea. Also, it goes without saying it is necessary to bring to the fore a serious appraisal of Korea with
respect to her most important resource- her people. Presently, a country with an educated populace and moderate
to minimal natural resources is in a much better position than an old economy behemoth with natural resources to
spare but a citizenry that has not been trained. To this end, it is of the utmost importance to examine more than
one-half of Korea’s human capital equation that has previously been ignored- her women.

It is a well known fact that, in terms of both technological and educational infrastructure, Korea is
among the best in the world. It is a model for developing countries. Although, as it has been mentioned in

previous writings, it adheres to a patriarchal Confucian ethic, Korean society is still very progressive in terms of
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educating women. For example, according to the Chronicle of Higher Education, women make up half of college
and university graduates as well as 16% of university faculty (Cisco). With regard to IT as it relates to the
percentage of internet users, though figures may vary, women comprise anywhere from 40% to 45% (Soe).
Korea leads the Asia-Pacific region with these usage figures. Concomitantly, 35% of IT jobs are held by women.
There is a large pool of women already trained in the field of information technology.

When this is examined in the context of employment, the same difficulties that befall women in more
traditional sectors of employment are prevalent in the realm of IT:

Women are already represented in fairly highly numbers in the IT workforce and, like most Koreans, are
very active Internet users. However, women are still restrained from participating in the overall workforce in large
numbers due [to] societal norms and lack of sufficient childcare (Cisco).

Chinju is no exception to this general trend. As a matter of fact, the remark was made several times by
many residents that the area is more traditional, and thus more conservative than other places in Korea. People
who subscribe to the more conventional family lifestyle would be found here if anywhere. A large potential
workforce primed (by excellent university training) for the new economy is left dormant, if national statistics are
any indicator- only 54% rate of women. What looks like something of an aberration to advocates of women’s

rights (in a western sense) could possibly turn out to be the country’s greatest asset....

2. A New Framework

This issue of the multiple-burdens of the working woman in Korean society is at the heart of this matter.
Those who chose to work outside the home and get married face difficulties maintaing a work while taking care of
the husband, children, and in-laws. Anyone faced with this particular quagmire would have some issues with
which to contend, to be sure. Viewed as a great strength and testament to familial stability to some, the traditional
model of the Korean family has become troublesome to many people in Korean society, and not exclusively
women.

In a broader context, the issue of women and IT in Korea is no different from the dilemma they, as well
as society faces in more conventional forms of work. Because Korea is a single-income supply-side economy with
a median population by global standards, in the new global order it would be harder pressed to compete with the
dual-income economies typical of western states. In a world where knowledge is capital, no one is ever too far
ahead to get left behind, and stakes are increasingly severe, every able-minded should be used to her maximum
efficacy. Some experts argue that this is costing Korea a great deal in terms of intellectual productivity; somewhat
akin to having two gold mines full of gold but only using one. Unlike many countries, Korea already has the
infrastructure in place and the workforce ready to commit. But how without disrupting the status quo ?

Previously, in traditional industrial economies, under a single income schema where one person is
required to stay at home and care for the children and elderly, this would have been nigh impossible. But, because
knowledge is currency, and productivity isn’t measured so much in machines manufactured as it is megabytes
moved, one’s physical location is becoming increasingly negligible. In many companies worldwide,
telecommuting is commonplace. One can be in Kuala Lumpur, and submit a finished project to a colleague or
superior in a university in Nagoya, Japan.

What the writer is advocating is a framework that harnesses the flexibility of the new technology, and
adapts it to a progressive Korean lifestyle. As has been mentioned numerous times in these reports, Korea is in a
state of change. It is not totally old, but not completely new. The technology is malleable enough to reflect the
state of static flux in which Korea finds itself. Because the dual-role already is present for women within Korean
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society, implementing a top-down program specifically geared towards women in hopes that they not only
perform supporting roles for men or substitute for men, but they themselves define their own unique roles which
are gratifying and empowering to all.

Though, as the reader may know, there are many programs and universities throughout Korea that are
geared toward women- many are IT specific -, women and men still take the roads most traveled. Also, even
though there is a highly trained population of women, oftentimes they are relegated to subordinate duties at work
so that the women are highly unutilized. In addition, women are not recruited or encouraged by and large to enter
into any type of fast track management programs that would help to ensure long-term success. One spokesperson
for the multinational company Lucky Goldstar made the point that it was not cost effective to do so. The
prevailing perception is that after a female gets married, she is expected/wants to give up her job, so any possible
chance of recouping monies invested on such individuals is gone. So, it is easy to see for example, LG is a highly
modern company with streamlined employment and management tracking methods, still traditional folkways
undermine flexibility and progress.

This would mean, at least in the short-term, a concerted effort to actually integrate women who stay at
home into paid sectors of employment without them sacrificing their ability to be with their children. Similar
systems are employed in the garment industry in places like China. More than merely having a few web-surfing
mothers employed, companies such as LG could introduce a high-visibility campaign that would actually serve to
help integrate these women in these areas...not just physically, but in the hearts and minds of the people. In
tandem, as discussed earlier in other writings, an effort to make people in society realize the true value of
so-called “non-productive/non-paid” work such as childbirth and childrearing.

3. Other Implications

In the long-term, empowerment measures via the marriage of women and their technological skills with

the world of paid-labor can reach into other realms:

Information technology can contribute to the political empowerment of women as tools for
networking women to perform social and political advocacy, to strengthen women's participation in the
political process, to improve the performance of elected women officials, to improve women's access to
government and its services, to educate, and to disseminate indigenous knowledge. IT is particularly
useful in increasing the transparency of accountability of government- an application from which
women can particularly profit (USAID),

The previous quote was in reference to developing countries. Though economically, Korea is as far
removed from the realities of the countries referred to as any other developed nation, but some of the insights
which can be gleaned from the preceding quote regarding women and empowerment ring true for many traditional
societies such as Korea.

One can only imagine what would happen if a city like Chinju took a direct and aggressive approach to
harnessing its most important resource —its populace- to the fullest. The university system has already been
instituted; being one of the lesser regions with regard to post-industrial boon decay, it is a prime target area for
such radical adjustment. Just as thirty years ago it was a test bed for the then brand-new concept known as

eco-tourism, it can do the same with regard to being on the vanguard of technology by empowering its women.

136



WG3: Gender and Culture

References

Ancog, Amelia C.2001. Gender and Technology. PACSN Discussion Paper, No.2001-04.

Hafkin, Nancy et. al. 2001. Gender, Information Technology, and Developing Countries: An Analytic Study.
USAID’s Office for Women in Development (white paper). Available: http://www.usaid.gov/wid/pubs/it01.htm

Kim, Yanghee et. al. Assessment of Resources, Best Practices and Gaps in Gender, Science and Technology in the
Republic of Korea. Korean Women’s Development Institute.

Soe, Younei. The Digital Divide: An Analysis of Korea's Internet Diffusion. Georgetown Graduate School of Arts
and Sciences (Master’s Thesis).

Support for Gender Strategies in the Cisco Networking Academy Program: South Korea Gender Strategy. Cisco
Learning Institute, 2001. Available at
http://gender.ciscolearning.org/bestpractices/asiapac/south_korea strategy.pdf

137



WG3: Gender and Culture

The Situation Surrounding Elderly Care in Chinju City, Korea

Yuki Asano

In Korea, it is said to be normal that the duty of the wife of the eldest son is to take care of the husband’s
parents when they become old. There is also an idea that exists in people’s minds that it is normal to care for the
elderly at home. Elderly people hesitate to enter geriatric care facilities and the younger generation believes that
putting them in such facilities is disrespectful towards their parents.

There is financial support from the government for those who are below the poverty line, yet not to
other citizens. Rich people are able to afford some services, but not those who are middle class. There is no
national pension plan, so old parents end up depending on their children for support if they do not have their own
savings.

Chinju City, which is in the Keishunando area in the southwestern part of the Korean peninsula, is
known for its conservativeness since it is one of the oldest and most traditional cities in Korea. The status of
women tends to be lower than that of men in the region, though the situation has been changing as of late. The city
is also known as the “education city.” Many students come from other areas of Korea to study there. The city is
also famous for its leading elderly welfare research. For example, the local university hospital is doing research
pertaining to aging and its treatment, and recently has started to provide a health program for the elderly.

Fieldwork was done from August 5™ to 21% of 2003, in Chinju city with other workgroup members to
discover the situation surrounding women. The information was collected mainly through the interview and the
observation. Students visited every facility together to ask questions and to make observations according to their
own interests.

This research was to know the situation surrounding the elderly in Chinju city and the situation
surrounding women in the city regarding elderly care. Several points were found out in the research: Facilities and
programs exist in Chinju city for the care of the elderly; Women’s burden of the elderly care and support towards
them; Government policy; Situation in the rural area.

1. Facilities and programs

It is possible to divide elderly related facilities which exist in the city into three categories: facilities for
recreation and education, facilities for treatment, and facilities to accommodate elderly (hospice). Though in Japan,
facilities are usually for accommodation and to support the “care,” the situation here was a little bit different from
that of Japan. People were hesitant to talk about the accommodation (hospice) but more were willing to talk about
and to participate in other services such as an education center and a recreation center.

Indeed, there were a lot of education centers and recreation centers for the elderly found to exist in the
city. These are the facilities and programs found in the city: 1. "University" for the elderly, 2. Community-based
elderly people’s association, 3. Hospital 4. Recreation centers, 5. Hospice (or accommodation centers).

First of all, it is rare in Japan to have the learning center for the elderly. Therefore, it was interesting to
find out that there are those places existing in Chinju. Language education (Japanese or Korean), calligraphy class
and other services such as bath, recreation, food, gymnasium, are available for the elderly by self-help. There are
some high school students volunteering. There are some facilities to support the elderly such as “slopes” for the
staircase, yet no automatic door or bathroom or bathing services by volunteers available like those of Japan.
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Basically, it is free to attend this "university", yet they have to pay 600 won for bathing (self-help), and 500 won
for the meal. There are three other centers for the elderly existing in the city, which are all included in the
Universities in Chinju.

Second of all, there are community-based elderly people’s associations, existing in the city. It is called
“keiro-in” and there are usually more than one keiro-in at each apartment. There are about three hundred of these
associations in the city. They are small associations and elderly people living near the place gather to spend time
together whenever they want. It is open from morning to evening and there is a food service available. For those
who are sick or handicapped, there is a food delivery service provided by volunteers.

Thirdly, our group visited two hospitals and one health center in Chinju city: University Hospital, Local
Hospital, and one Local Health Center. It was unique that all three places provide traditional Chinese medicine as
a part of their treatment regime for the elderly. Upon the appointment by the national government as one of the
leading cities for the “elderly problems,” the city government has asked the medical department of Keisho
University to start doing research concerning health problems. In the year 2002, they have started a program such
as health check-up, home visiting and facility visiting to give each elderly the instruction of how to take care of
oneself. There, they are introducing the traditional Chinese medicine to citizens. Also, the university hospital
provides education and free-medical checkups for the citizens in the countryside. In the local hospital, Hanil
Hospital, there were rooms accommodating the elderly. In the corner of the corridor, there was a small room
where they kept patients with dementia. It was interesting to find out that there were not many people there in the
room and not so strict management of the room as is done in Japan. In Japan, they usually lock the door so that the
patients do not go out without realizing it. One of the floors was for the traditional Chinese medicine treatments.
Some elderly people receiving treatment and a massage, were seen on the floor. Local health center also provides
medical checkup and Chinese medicine to the citizens combining with other health services.

Next, there are some recreation centers existing in the city. One of the recreation centers which is
famous all over Korea is a center called “Sanrakuen.” There is a free pick up bus for the elderly to go to the
facility and the center provides a lot of space and activities such as pull, movies, disco, go-room, bath, traditional
dancing and instruments’ class...etc.

Finally, there is a hospice existing in Chinju city, yet we did not have a chance to visit these facilities.
Other facilities and services were available in the city such as lunch making and home visiting by volunteers,
volunteers being sent to the farms by YWCA, programs of traditional instruments and dancing in the YWCA for
the elderly, a program of providing the care-knowledge to housewives at YWCA, sauna called “tama-timu
jiruban” for the elderly...etc.

2. Women’s burden and the support towards them

Through interviews with several people, some things found out: The wife of the eldest son is the one to
take care of his parents; The women feel burdens, but are taken for granted; Some people are thinking to enter the
accommodation in the future but most are not. Also it was found out that there is not enough consciousness about
the burden of the elderly care and not enough support being available for the women.

Interviews were administered to the following six people: One of the housewives, Mrs. A from the rich
family (over lunch); A housewife, Mrs. B from the rich family (at her house); Mrs. C who is a Japanese language
teacher at university; a farmer, Mr. D and Mrs. D; a farmer Mrs. E; a farmer Mrs. F; a nurse Mrs. G.

<Mrs. A (40s)> She belongs to the Christian association and the group provides cleaning, cooking, bathing
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services, etc. to elderly people. She also works as a volunteer twice a week making lunch for the elderly
who are living alone. After she becomes old, she would like to go and live in a good silver town (elderly
people’s home) if she has a good income.

<Mrs. B (40s)> She is a housewife and her husband is the president of a company. Though she used to be a
teacher after graduating from university, she quit her job after marriage. Since her husband’s brother (oldest
son) lives in the United States, she will be the one who will be responsible for the care of the mother-in-law
in the future. Yet so far, the mother-in-law is not willing to live with them. As for her own mother, she
sometimes goes and visits her, yet if she became sick, her brother’s wife will be the one who will take care
of her. She does not want to live with her children after becoming old. If there were a good facility or silver
center, she would like to live there.

<Mrs. C (30s-40s)> She is a university teacher. She is thinking to save enough money for her future so that when
she becomes old, she could live with her husband and if there were a good facility, she would like to enter into it.
Or she would like to move to the welfare country. Her sisters also have the same idea that they do not want to
live with their children after getting old.

<Mrs. D (50s) & Mr.D (60s)> They moved to this city after the husband’s parents became sick since they had to
take care of them. Their children are quite educated and are currently living far away. They have not thought

about their care later on, yet they are thinking to depend on their children instead of depending on geriatric care
center or nursing home.

<Mrs. E (40s)> Mrs. E is a dairy farmer and has started doing her current job 10 years ago with her husband. Mrs.
E has two sons: One is in the army, and the other one is in university. Now only Mrs. E’s mother is living in that
generation in her family. When she married her husband, she had to live with her mother-in-law for 9 years to
take care of her. The mother-in-law has since passed away. It was mentally tough, and she experienced the
double burdens of the care of the mother-in-law and the care of her own baby. After she gets old, she would like
to live with her husband, but if it is not possible, she hopes that her son’s wife (daughter-in-law) would take care
of her.

<Mrs. F (50s)> She was born in a farming family. After graduating from high school, she started to work in an
electronics company until she married her husband by an arranged marriage. She used to live in Busan, yet after
her mother-in-law became sick, she came to Chinju city to take care of her. Also she started to work as a dairy
farmer. Mrs. F and her husband decided to live here since their parents were old and they had to take care of
them. She has now two sons and one daughter who are all in their 20’s and working.

<Mrs. G (40s)> She is a nurse. Yet she once had to quit her job in the hospital to care for her mother-in-law.
Since she was the wife of the oldest son, she could not ask others for help. Besides, she was willing to take care
of her. She took care of the mother for one year and it was tough especially mentally since she worried a lot
about the losing her mother-in-law.

In the interviews above, there were several points found out such as the eldest-son’s wife’s
unconditioned responsibility towards the care of the parents-in-law, their burdens...etc. In addition to that, it was
found out that some of the people who have money and know the aging symptom in the country are thinking to
enter the geriatric care facilities in the future, which is an interesting phenomenon. In fact, there is a difference
between the consciousness of the people who are living in the town and people who are living in the countryside
or between the rich and the poor. Also, almost all the places which our group visited, there was no care-leave from
work available even though they had a maternity-leave. Therefore, if women want to leave their jobs for a while
to take care of an elderly parent, they had to use some of their paid-holidays instead. Yet one hospital, Hanil
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hospital had one such care leave program. They have recently started the one-year care-leave, though there is no
payment provided during the time. There were no telephone services found such as that of Japan, in Korea for the
burdens of the care-giver.

3. Government Policy

According to a female reporter at the newspaper, the low birth rate is becoming a serious problem in
Korea and the government has recently said in a newspaper that they were thinking reimbursing the costs of
rearing the third child until they reach the age of 17.

No national pension plan exists, and so far there is less support given to people who are middle class
and high-income families though there is some financial assistance to those below the poverty line.

According to the reporter, incidents of senility are on the rise. Though people tend to take care of those
elderly at home due to the high expense of geriatric care facilities and the traditional thought of duty towards their
parents, those who show signs of senility symptom tend to be put into a hospital eventually. She mentioned that
though until now it was natural for the husband’s wife to take care of the elderly, sooner or later, it will also be the
role of the government to think about these problems so that policies can be implemented related to this matter.

4. Situation in the Rural Area

There are more elderly people living in the countryside than in the city yet the access to facilities or
services is more inconvenient and not available in rural areas. Cyber Town is located in the rural part of Chinju
City and the number of elderly is a great problem there. Though there is a service where volunteers and welfare
staff visit some old people who are living alone, there are not enough volunteers available. Therefore usually those
elderly who are living alone are able to afford only one meal per day. There is sometimes an annual checkup by
the city doctor, yet the opportunity is limited. The head of the center said that he was thinking of providing an

education program to produce more nurses (care-givers) in the near future.

Conclusion

Korea, which is becoming an aging society, still has many adjustments to make to accommodate its
graying populace. Initially, the government should establish a policy to better cope with the issues such as
establishing a national pension system, by providing a care-leave or by providing a financial assistance including
the people in the middle class or those who really need the support. Second of all, not only recreation centers and
those places which aim to provide services for those people who are healthy but also other facilities such as
hospices should be more open towards citizens and its use should be recommended and utilized. Japan is quite
advanced for these kinds of facilities: They provide many kinds of services at the hospice or geriatric care
facilities for those who have quite serious diseases or age-related maladies such as senility problems. This might
be one of the points which Korea could learn from Japan.

There are also some issues which Japan could learn from Korea. This time in the fieldwork, there were
some things and activities also seen which were not seen in Japan, such as "universities" for the elderly,
introduction of Chinese medicine and treatment, and a big well-facilitated recreation center for the elderly.
These are, in fact, some instances from which Japan could learn a great deal.

By Japan and Korea comparing each other for its own facilities and services, there are so many things
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both countries could learn from each other. Also in that way, Korea could also get a hint of coping with its aging

society.
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General Conclusions

Frisco McDonald

Numerous observations were made in terms of the evolution of gender and family in Korea.
Particularly with regard to women, the evolution toward the nuclear family coupled with increased educational
and (marginally) employment opportunities have greatly benefited women as well as society as a whole. Based on
the interviews taken at different levels, it would appear that people on the ground are more receptive than initially
anticipated, though change is slow.

Institutional measures, from basic health care, to maternity leave, to elderly care are all issues of which
people are aware. Several of the sites visited had some apparatus for meeting the needs of women who choose to
maintain careers while raising children. However, regretfully, a more sophisticated infrastructure that would
provide advanced childcare services was still in its nascent stages when compared to countries of similar standing.

In addition, it would appear that, though there are some unique and effective institutions for elderly care,
people who are in advanced age still rely on the old system more than will be feasible in the near future with the
graying of the so-called baby-boom generation. Though this is a problem in many developed countries, Korea
might be less prepared than other places to deal with it largely due to the transition from extended family dwelling
configurations to nuclear ones.

These issues are directly related to married women in particular because traditionally they were the sole
caretakers of these individuals in many instances. In a situation without adequate maternity leave and subsequent
childcare, it is nigh impossible for a woman to have the option to work outside of the home if she so chooses.
Additionally, if she is the primary caretaker of the elderly members of her family, she is in a similarly
disadvantageous position.

Pertaining to the issue of sex workers, though it would appear that it only affects girls and young adults,
a closer inspection would reveal that this industry is such a pervasive element of society that it cannot be
overlooked. The fate of these young women is inextricably intertwined with the husbands that consort with the
young ladies, the wives that are left alone at home, and not least of which the normal lives (or at least the
possibility of which) that they were more often or not torn away from (family members, etc.). Though bleak and
graphic the characterization may appear to some, it is viewed by many that even in situations where physical
coercion is not involved, there are other factors that are just as powerful. It was once stated that economic
violence is the worst kind of violence. This is particularly true in situations where the marginalized group is in
such a situation due to ascribed characteristics over which they obviously have no control. By not allowing
women full access in other sectors of work, as well as relegating them to positions of questionable authority in
other spheres, it only exacerbates the situation and enhances the appeal for women to try to gain entry into illegal
industries.

As eluded to earlier, a beacon of hope for women can possibly be found in the area of educational
advancement. After all, the recent strides that Korean women have made in the field of education are partially
credited with consciousness raising among women and the galvanizing of women’s groups which in turn helped to
usher innovations such as the nuclear household. For example, between 1980 and the present, the average number
of years of education beyond the level rose from 6 to 9.8 percent. Also, 68.2 percent of those pass the elementary
education exam are women (Herald). Over 22% of advanced degrees awarded go to women. Such strides are
definitely worthy of note.
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However, there are still some contentious issues that should be raised. For example, though there is a
very high number of women completing tertiary level schooling, only a fraction of the educators at the level are
women. As mentioned earlier in the report, one professor at Gyeonsang University’s department of social science
mentioned that she was the only female in section. She elaborated on her plight by mentioning the so-called
‘superwoman’ phenomenon which was echoed like a mantra by other professional women interviewed during the
survey. Professional women still shoulder a large measure of responsibility of housework and child-rearing. This
double-burden will eventually put a strain on not only women but Korean society in the new millennia. Though
numerous strides are being made by women, the accompanying social support services to accommodate women
have not been sufficiently developed. This is another one of the issues facing Korea in the coming years-
providing adequate support for professional women entering the workforce.

By engaging in research on the ground, we were able to witness firsthand some of the phenomena that
we studied prior to going there. Overall, it was easy to surmise that Korea is definitely in a state of flux. In a
society with such a long history and rich traditions, an outsider would easily conclude that reforms will take time,
and that no matter how beneficial rapid change would appear to observers, the transitional process is one that will
take time and also consideration. Feminist scholar Claire Moses, who recently spoke in Seoul at the ninth annual
International Interdisciplinary Congress on Women, implicitly rejects the universalist approach to gender
empowerment. She says that many may consider adhering to more western cultural norms tantamount to a form of

cultural imperialism:

I saw many people who favor women’s equality but disparage the name feminist. They view feminism
as another form of cultural imperialism whose associations are with the capitalists and imperialists.
They think that the western-oriented feminism makes it virtually useless in the analysis of women’s
experiences outside of the United States and Europe (Herald).

What is advocated by many is a more relativistic approach that would address the needs of women
within the context of their respective societies. This type of framework would definitely be more palatable to
those who represent the power structure in ‘socially-developing’ countries. However, it must be emphasized that a
deep respect for tradition must be balanced by a strong commitment toward fairness and empowerment. Therein
lies the trick.

It was obvious that various initiatives had some efficacy with regard to empowering women in the
places that were studied. However, though progress has definitely been made, it was realized that there is still
more to be done. The measures taken, both actual and token, showed that people in Korean society are keenly
aware of the issues and what steps need to be made and the path has been set. Now, all that needs to be done is to
follow it.

144



Working Group 4

—

whn B~ W

RX

HEEEICRBIT D4 BT ¢ U — ) & 2 BRIV E ) —
F oY 2 THEM STV D R BAMRBUR I OW T — 5 F Ot % <
WE D HITIE—

- RN D JEPE Wi e

L RENCTF v —OREVE—E#E - EINORERFRE 2D <o T—
. Agriculture in the test of time, will local sector survive?

REHE
BRON 7 S Bh Zd=
w7
< HEAE H 7
PEE
R RS Evelyn Lim *
Ui HEER

Fa

** Group Leader

145

* Sub-leader



WG4: Agriculture

HEBEEIIBITAA VT 4 THE
— Bk 13 B BT MBS SLE ) —

TR

»

X iz

AFElE, AARLBEORELZHOREENOHAE - 0 L, BEOFORERMEEZONCT L2 &
ZHME LA, WE S LGEICHm L 2 E FIciEZ, BECEDLHEEL, Akl Vo IE
TE LB L LT A,

H Gl [E O BN 2 2 IGAOMMEIL, RO ZRICENTIZ ENARETH D, FIlo, EELD
TR ZENAE U, A TEF DB H~O NOFHES L | SRR EE N KBIZHD LT 2
EThDH, F AT, HEF OB ENESR, SO TFAEL E 220 WAR EIZRTZEDTE
PRVRRE OBBEIERNE S Kol vz L Th D, £ LT, HEEEEICR T 2 EEY O 5 kA
e WEOEENLSH B « BB LT D7-0I00%. FRED & D18 F 7 L3R H OAF(E & K )
FTIENTERY, ZOXIREFRAMEMEL, BROREEMET 27201203, BHEAEEH
JLE DS R A R UL R OAETER IS T N EETH S, APFEREICBV L, Bt
AR LB NEE (T TSI L ABEMA L. AARATOERRA R L OEE OB
FEOFERNSEONIIEREFEM L LT, BEIZBWT, [H - L LTl Ict L TED L H 7
BOMANRREINTNDIOEHLNNITHZEET D,

1. BARICBIT DR A EZF OFH

AARIZE T 280 - B EEBITE - kL~ Cirbh Tl Y, EL-ULTOIIEIT, Rk 12 £
ICEMKEADRRE LT TRBECERA) ICESE, BEOHWFOMNE - BN EHINTWD, 7
B BMKEER PRS2 ZERIZONTIE, FEDOR— L= RIZFEHRTE#H I N WD 2
THHFEL B L iz, Hlk L~V TOZBIISHEBETFIRO LB ©h 2 B KRB Y L ¥
—&HLE L TIThN TV, 22Tk, FaRE BV TR U722 IR s Al AR K E BT - 2
EURE R (LT, W Lkt 2 —) TOMEEIY ML RIS, REAEECE BRI LTE
DX RIEMPMTONTNDDONERRD,

RS BF 3 DG DN A 72 IR\ b B YE Je e v & — DR IT, FRFICK L CAEPERHTEA OV R —
ho, HURARFPE S OBR%E . HUIROATEERBE O /2 A RERB L OXEL TWDIHTHD, £z, Hifl
FLEE DT DI E OB fiA & LT, FRENTOREISICEHE Lz SO Az HIF 5 2 &M
TX 5,

O LD, FHUCHE LSS 28T 2 RF 23R TBHREBMRES) 251, FENTRE
HIEDRRES, FrpEE O ENTOERE S EZIfMHILT 2 2 LMfThblTnd Z L Thod, Thit,
JRERBROE OB EF TR LT, REICHEY 2R ER I E T O SO b AR FETHY
Bk A D2 D OB E E X559,

b 9 —DOOEEREY ML, FIRRE HEORHEE TH D, RIEREWE LT, BEEETD
FIEENLFEREE & L TREIZSIL, 57@oxHii & L CEblRfas - IkR 2\ 2 RN T&E 589,
EAMICEmICTENEZT LD TH D, BREOHME L L THE LIEHGE, BRIBEWIERHR, 5t
BLRTUIR LR Ro e GG BBV TE, FIENIZBW TERBRERIRDELY T8 H3ELL T

146



WG4: Agriculture

Y| RSP REE IRE OB EZ IR DIRERV TV e, FEREBEIL. 1ERDEEREILH
DR IEE B A L, BECFEEDEECHBH CEORREALEZ D L0 ) 1T, BEMAEETST
TREEEICE > THRMEMIMROTFEL LTATH D, LinL, MEEWYMEORK, HELHE
N TRERE L CW D BRI DL S Ly 7 —ENOH D b~ MEFIZBOTL, THREEZ L
TWAETTHD) LDOEIENFTONT, RIEREHEICE L X, REHB NS, FEteRE 4%
STHEL TORRWEMBERICB W CERMT 2 2 LT HFEERNECTHY . BREZHFICT HEETIE. WA
IMARLTE T HMAHE B EOR, D78, FRIEREWHENS %S REFRICH VTR ST 5 D7
DNTED OB IE D,

2. BEIZRBITAE R L Z O

2. 1 ELUL~)LTOHY A

FWEENZRBIT Db - BRI, AREERRICERA T 72—tk > T Thil T\ 5, &4 E U T
ST 72 2 813, @EICE T 2E V-V TORFEA~OIERIL, 90 R BITON TV HREER
B KB & TSR EE AT #HE) CENTLZENTE S,

HIFE 2OV TR, BT (Korean Agriculture & Rural Infrastructure Corporation. UL F
KARICO) % U CAIEMFECHERE ORMAEN L, FEREFZ~EIMEIRE A TERTE T 5 HES,
3.0ha U FORFIZEMERMELBIET 2 FHEELZIToTWVD, T, BREOERBBRBAZIIRIH,
RIS BEEITO) L TPNBOEEICERTHE VI AV vy NE2ATDH, oD A 2T 4 T1E
L)L, —EOBEBENFECLOEZEINTOARNEWVNIT AU v b4 T 5, KARICO il 5 H &
HUBILRBORIZ DWW T, BRI 3.0ha KROREFLFEONGIH L L TWDLZ b, W
(2002:93-94) HMERET D £ 912, 47 < T 3.0ha LUT D LB/ NERAR DB B LA S 7Bk R
X, BB R O S 20T D, 72, KARICO OFEITKHEEEBFIRESIND -0, KEFLIS
ITHRBYER O 255 Z LN TE R, £ LT, BHMEEIZH D KARICO Y5 3 >34 ToO R & HL
DIAEOREER, EBRMEIC L > TEELZMHGE T Rol- BRI LT, BEEAETICHS72 1 v
VT A UBHEBEIN TN LN E RS TND,

BHEIZOWTIE, 2F 220 ORI TEEER 119 — 2] 2B L, BENIT iz - Tk
EHEHIR EEITOBMIAET S M T TUREICE D TV D, vt BFEICIT HEili2 2% S s
IRt 5720 TiEe <, =B A ZE CRALT 2 BRI R K FAEN, BEOBIL CRRZEZ &b
TELLWVIHI Ay P FTDH, AP —E 2L BENA U Z—xy NOEMAZB L TEBE L, FEIZH
— L=V OEER PC BIEMEER O MR 72 SITkHET 2 — B R B FARERME L TV D, REEITo
B 1 o 0 P D i 2 A HE 5 % BE IR 119 — B A TIELAERIKI 800 R DK D L D Z & Th o Tz,

IT #E LN, 2F 21 OKRF (1FEAEBRENRT) 1[I k@ BEEEREE] (Advanced
Agricultural Management Course. LA, AAMC) 2B S, BEHREERETEOERICED S &
BT, i EIEOMG A BRICHER T HRE S TS, AEZITo BN RS AAMC TlE, #&
NEHG 10 FFERIC 885 44 DEF R REREZ AWML T D2 LTI LTV 5, RERE T ITREEHS
PCHEZER EORBEERICSINTE 7 L FiM ek a2= 75 2 £ T 5, BHART AAMC 128
JHOMEMOMETIL, ETEDI L, FHIEFSRMETHICTERE CREMEBEORELZTLZ LD
AIREZRHIE EEf SN TV D EDRIZEDFE LN DR E, BRNARERFIZE - TUIAM BT 4 UNRE
WHIE L E 2572459,

2. 2 HURL~LTOHELY A
HEENCIZA ¥ — %y MEITEZRIA LT, i EREE D REXEIE N 2T, B COEFITmE

147



WG4: Agriculture

DR X9 R0 iz, ML~V CiTo TV D EBEMAEARD D, EEMHAENT 2
oy 7 (CLR.Fa vy )% B R SN AR 0 i O R L & 72 o T 2000 4EIZER ST S 4,
(BRI ASZ XA LEERT D) e HIEE L THRA RIEE 21T > TV 5, TEROBERCTOAETEIL, #
1 & AR TREREHE OKESPINADE 72 & TR - FRFEICH D | BEERER 13D 707 O3z b
B & DI ED KR E P oTle, 2O LiF, #H~OANARHEZE L TCEEHZ R THEHY, TobbLF =
2y 7PN TENARTZA L) PDETLAOME TH T, FTaa v ZIiXTONTH A AEEHET R
. A H—Fy b RICTHBREY A N—F T - FuPxr MESEH B, R U A Hi L
VTITH> TV D, BIRIZIE, A v Z—F v N ETEEVMORITEEIT D 7200 T, HigoBRFE N4
N=B T ABMTH T ET, Iy b ETRERHEMNT OGRS AT O B AR L Tnd, o, B
Lo l-REEADRA L, BEEXMNRE Lz PCHBIEOMZE., HE~OLHEROMATEE), ZINE
S~OBWEAR—=ZA DR EHIT> T D,

L2rL. BFF (1994) 2T 2 L 912, BROEENRET, HEHENTHY, IOlcZzZLnwZ &
IZZED IR, BATTOANE & BEN, MEMEFICL > TS 7-DI2iE, Fa v v 7 OIFH)
D X D IZERTHATE TIEAE DR VMIEIEZ F— U — RIZ, IO ERENFER & 7o TR TR
AL LD LA IT HETE A L2 6 BAT TR BIENH D Z 2R LTV Z L NS5 %
LEETHAH, ZORIIBWT, FaavyZOEDLITIANN—FT - Tayzy b XOLIEE)
KRBT, EAEE L EEENHTICESTA ey T4 TVDOEWLDES R D,

3. HEREBEMNSZELZ L

ZHVETIE, HE@EECOFERMELEIC, TNZNITMA OBE - BEEIIEPH#ELONTWD Z &
BAVEYT 4 UEF—U—FE L TRRTEZ, ZIMb6iE, HEORENR O & 2T
RS L7230, S%OEEwR D2 10T 5,

HARTOHRERAEIZBOTHLNZ o722 &%, BEICBIT %S OB LOEKS, FH - #
MLV ZEBWTHERRELE LTRSS TEBY , BENRIERAY RFEPH LN O>OHDH LV
ZeThDH, ELLORKE UL, BMEAEFMTOMEK L LT IBRELZSL-THRED ] Try
T LOPEFE L AEDED BN TEY | HEEDERIENZE L OND LI, el vy T4
ERAELTWD 2, £7o, MW B Nt ¥ —%i8 U TR E R 21T 2 K 2 B4 5 =
ETC, FHERE DN REEICES L, RHICREOLRENEX D 12O DOFBEY D LTS, L
L. ZZCoOMEIL, HIkOwBE Kt 2 —13 2 E CHEATE COXEE PN To TE 2z, &
HIREIZED D ) UL N ENERIN SR TH S, HEICBO TR, BEE LT Z =D
BHCORELRLEAREL LTWDHH 0D, FREFOINAICHEEZE L KT R8I TEE R
REFE A IUD S5 B2 VR D I b7 o 7o, F7o, BMKERRE R - BREIR2Y 2002 4E121T
77 THHEE ORERPUAR D HEFERICOWN T OBWEEICB T, Sl Es N m o is
ERESEDLIDICHBELEZZ TWD I ENEREMOEEL B, BRESOIEARDEELER
TWDZERbhole, ZOZ D, FBEEEE RO 2 RIR L B S K o2 —NFEhET 5 %
REDRIZETOTNNELTEBY, ZOREZRET LI ENEEEEZOND,

Fio. BAROFEFHMERFICBN T, BEOBITTOMRMEEZFEDL TRE > T-ObHIRNTH D,
L, BARTIHEEIZEEZ~O IT BB ENEATELT, BERA X —F v FZFHA L TR
BEDOPERCE BT D IE AR H A BN T > TV D SRV 272\, FHE TR L2 BRI, M%T
A B —Fy heF—7arEiFE L, BPEND TG BT, 1TEAEITREEEO—E
2 IT EfiZ AL CODRETH 72, Kl COME Y A Cix, RIEMO TS,
TERDIRIE TITHE D X 5 ITINADHE MDA RIAD 72 e o T D, ST, A ORRE FHivk s CIAN

148



WG4: Agriculture

EAEINDZENTHRINDTZD, BEENOM BT TR, RERES 2 E S8 DS ORAEN 2
FLRDHTHAH, WEBIT DIEEEERERRE R X, 2F 22 ORFET, EEENICmOEER
Mz F_5720F T, BECHALTHLHEMAHROEER AR THD, ZOLIT, AARIZEBNTD,
PESFOHHE M L~ LTI S5 2 ERETH D,

— 7, EEETIE, 90 FFARUTHA L7 RFES WTO INE OB A2 21T (KR E L CREITKT D1
FIRfFRMEN BH LIZ WIRIICH D WD, £72. 2005 FEOKHHEIHIC T 72 B0 #A2 B R
s, BREGCHBEZOBRESEROERN/ENRL TS LW ZLEBERIZHD EEZ LN
2002:42-43), T D X H 7T, Sk bIEE TRE UL, BEMSSERICRE L2255 IT Hilfo R
(W TOPFRTH D, HETOFE TIL, HIRORKFPLEERMNE, £ L TFanry 0L S REIE
DEZIZHLTIT HEEZH L TWD I ERHFLMNERoTz, ZOZ EIZHONTIE, BEREICBWT
IT B A BT 5H 2 & TIAR EZHD &) BTERRART v LREWNE W) R CiHMECE 572
A9, TOKiHE, ITHEROBENCLDBEEEZITHZEDTEDLRBFIIMKARE LTOVEIRTHD ., Vv
YRV RTVEV ST EEIZLD IT HEFIHORRDIT O RNEnetEZXbND, Z 2 TOREIL, IT
Bz O XS IFHT 20 THD, FROAROGEIZBITL A F—Ry b« F—7 a2 OH|T
X, A—27 a B THOOEEWZ L L (Z 04 TIIEROIRTE) . AL S -k TlRFET
HEW FEERD D, K KELS ELASNTICHREEZEDL Z LN TE S, BREBIUEIREY
AT LD STV DEEIZBWTIE, 20X RFEER~ATHZ LT, #ifil DRAEDRKEWE
FHUKCTOERLARBTHA D, b I —20OEIL, MEZSROTIETHL, HAIZBN T, H -
HE L ~L CREBEFE IR U HAL, 2R O ZRL RN E b Tnd, mETORAE T,
BEEAEE T HE - I TOZERNIA SR 5T, BEMESENT a v v 7 OIREIO )3 ME—
DIEHRIACTH o7, BREREE ORI AR EICHEAZ2@EE T, Fany 70X ) RFENEE
ThD, BROFOMNE L ZETHADZENTEXDINE, BHOED L ZATHDLN, SHBORE
WETIE, BEFHIEBREORIIETET L E LTEHIILD L ZENTEHTHA D,

ERRs)

AR TIEL, BRTOFEFHE, BLORECORMEZE U CTHLNIRSTEREZM L LT, %
b EEORFREEEZMF L TE T, T LT, HEOBRENLEICHX 2MEICOWT, mERmEs - 8
BEICHT DA 8T A UEZEA LD Om U TE L, ZO/E, HEIFICTBWTEHMI T 58 &,
FHARICRATT 2 RHDBFEIN T LEEBH L E R 572, L L, BARTOHEFGRHEICS VT
ML EBZNNEFR ChH -7~ Kl BETIE @S0 TH 72720, BROMEI D H 5 [
IZHEST 2 Z ENTE R o7z, ZO7H, A%OEE LTL, BREROMSIIN. - 72 il - iHEE
AT OMENHDHIEA D,

A
VREAROKFEA . 2003, [T HLmE R AT LHE - BBLAL R E O X — ) Last Accessed: 2003-11-2.
http://www.maff.go.jp/soshiki/keiei/jyosei-syunou/josei/hajimetai.htm

P OEMOKEER. 2003, [REMAEZLS>THEL S 7827 T L] Last Accessed: 2003-11-2.
http://www.maff.go.jp/soshiki/keiei/jyosei-syunou/josei/yattemi/yattemirenrakul.htm

149



WG4: Agriculture

BE R

NiEYE—. 1998. [EERRFE TR L/ NEOMM] B ARE L.

BRPFIEE. 1994, [BIEEREMEOZER)] #HE  KERE.

WIS, 2002, [HSBRIL T oo E 23— & BB~ O R0 M Aa—] U KRFHARS.
(REALSIFTE ) 29 . 1993, [FEREERE OfHK—T O At —] BEANAR SUE ST,

ST B AR K PE S S i AR ok B M. 2003, [k 14 4R % K s B A 2.

AR R RS K 2 —. 2001, [VESEESHIROH LVVEE « BRSSO
T CERL 13 2B~ Rk 17 425 J.

BEAOKPER . 1998. [kl

FEMOKEEG IR E R 2otk - mhERE. 2002, [HrBLst RS Ot EERIUCIR 2 FE O RIZ OV T

HEMHEENT ar 2 (CHOROC) /X7 L v B,

R E R AR A (KARICO) /S 7 Ly b,

150



WG4: Agriculture

FUoV 2B TEBEINTWNWASEZE - BRNERFEICHOWNT
—EEOBEEREZ WD BITIE—

5E E&
1. FC®Ic

AARLHEORETHET 2 ERENL ), BETECHSOERN R ZEHRETHY . ke X 2
HEBREETHD, LLBEURZRHRY, HEgl[E CRETILMY LT DEIZRE DR,

AKFEIT, WL TEBEEEICOZDTAZENTE S, LWOMBEERO L &I,
ZOVR—FTIE, BEORBENEZ HMEEmEE TR ET L CWDEBAEFA L, Fryamtl
RBCIHE S LTV D R « BAHRBLURIZ OV TR T 5,

F oY afiMBENS, PlA L L CEMBNOREOFIZEREL [>T, iz OIZKBERE O K
v MEZE2E, S OEEEZHEE L TV DREFE LEF, 4 % —%y MIGESFERIT TV D MIEE 1
Thd, WOMOEBEBELIAELTHZ EOBMNITOWTEEEfF-T-E A, kD4 5 &2H@ L TIFC
W, T2 b, (1) AEFICEBMEBAFIK 28 (2) HLWED HA0HRN TTRER Z & (3)
HOOFREREIIENEDZE (4) RONBVRHDLI L, THD, TV THREZITOTZERICH,
EIRTARERA L FELTINDEERT DI ENE -T2, L LARRG, EEIZIS T 54 TRl
L7z DX, HATCBUN RS2 & WhITBR 2 FEhi 3 50k e ETh oo, TOT2HFE
i STV D EBERBRIZOWD COFRIIEIFITZ b DD, BEDOANZ DZNLITHT HEHEIZ oW
T D Z ENTE RN -T2, ZORITIASEORHEDRRTH S,

2. BMERENIEZSHE

EEORENDZ 2MBIEZAETH Y, HAICEEL TS, ZZTEHUTO4 m&EmL, EO
BERORME R LTV,

B2, BEOHNBD CHEMARZ L ThD, —FdH- v EEHHmEIL 1.36 ~27 % —/L (HAIZ
155 ~7 % —)) ThHDH, LL—FT, 90 FREBFBEBERNVAEE S, BEOREHB AR S &
LEMEEERE L REEHEEEZEO O N TE 1, TOME, BBIICZN 5 OFRITHIE L TK
BALRELEZMEEN, KU A2 L CHENOEEBEZSI X2 T 5080 hH 5 EBF L.
ZEOFEMRBEZLE VWHIERNBTETOTH D,

AT, BEAODBBOLTNDZETHD, MAOREORFZANIT8.7%IZET (HAIE 10.6%)
RTFLTWD, EBE Y BRI 291 A (AARIZT 431 AN) Lo Tn5, BEtEFRRICED
5EEMNEELRIT, 105%THD (AARIT45%),

BEAT, mEMETH D, 60 Ll LD R EF L 46.2%272 D (HAIL 65.9%), ZiE 60 %Ll Lo
BEFZNOIZRT B HRICET & 74.9% (HARIXS53.4%) ThDH, HIIELIZ LU RSt EER S
FHUZY AT LZT=ThA D mindn, mlnd 0L OMH L e o - HEIc, ML L THFHEL 2 D
< BUNROB T ZRER ST, WhiRBHRNRERERET 2 & W okl (@)12002) 72& 0
9o ZHHITEMLSEHA~DONORHENEHEICHEATE - L L, ZRISE > THAETREZ A DM
T TIZEFCRNZ E BTN D,

B, HEBRZOEENENI ETHD, BEORENMIIHRZ ICHA TE TUXNWDID, TUNTER

151



WG4: Agriculture

HELVIRIZIT 2> TE LT, BEDIOIAEROLA . B H 5 IEHE 2 L #i~& it LT
SHHMADNFRVY, T D Z &%, BANCREDINOBEDLE D722 LICERT 5, FHERF I 2000
FIZIE 67.1%THY . 90 & L TR LTE TV 1995 4D 56.6% 06 —HaEML T\ 5, Zh
(IR, RIS DR 12 FREHES DI O ED REEIC 72 o 7o S B A O IN L T b &
BErbD,

BT NAPED LT T b, BRI CHED, Sl Bl lo T2 b dEE, TR
MITHDREERZERDTH 5,

3. BETHEI ELIHEEY

HEE CBERE P EA TV A 21T ix TA U Z Ea— L7t 2 A, BBURFEILRE ST, T
BIXKRBTHELLTFD3STH D,

Bl B THEONDIWNANEL , i cHLNIZNEKEND D Z L2, 1o A B ETe
T CEEY DMK TR > TN DT, BEEZEATHRANENSR2VDOTHS, MERICHBRZMZ
PRE NS E BT XD ET 21T, BHOBES/ NS, BLROBFE TIPSO @ MEM & 87172126 T
X9 LT hiE, RIEERENKRERAMER D, FEMTEEDMESE NV BEEEREZ L
b, BEENAOREZMD Z &L bREETH D,

BT, B OATEREENAMELR Z L 72, 1970 ISR S ot~ U VEENC K o TR OATEER
RIZER LS&ESNZE Wb DR, FARER SIEARR+DmE A2, K@REHFIZONTH,
AR & B THIHAE 2R DU B D

BT, HARE., SURBRES AR/ 2 & 72, BRSO PA D AT 2, E70, Bk
bR ERFRPFRLNC I D Lo ler— A 20, BEOFHBEMNZ M TIT< OIE, LIXLIEEKRS
KE~OEZDT-DTH D, EEOREFNTHL bR RFZT ORI RO HKFIT /-T2,
DITARER BH T TS 258032\, BRFFIRICIIUE, BRI EREOMNKEZEBL, Z5b#
WXL DRATORIOBEEZ]HFL T (BFF1994) HBICEEL TS LI,

HLINARHZIZEONTZE LTHEMZIFES LK< 2V, EEZXDALZNENS, 2O
SAIGERBESCIUERE D EERER TH L EBMAR D, AT 4 TROKBEDFKEIZ L > T, BAIZED
T N&DERTT & BAT & DA T 2 X 212720 | MR ER O A A — UREE SO TIHZR W
725970

4. BETORY MR —ZDRRE & HBER—

F V2R TIEE, RO K D R - BARAUR S & 5Tz, BLFICZERZENOEHNIZ OV T
B LT,

B2, BEOREFBILKELTH D, M5 EEERNS OIHE 2% TEFOBORORITE LTV
7% A EE N (KARICO) DHEEE L TV 5, BEHIOBHAMEZBG X, KHBICRIRED & W EZ DB
ZHETHLOTH D, BAEMICITEMOTEEFEESCERFELIT I, DUNTFMEE GBI %
A9 L LTV, WEHIZBEROMWENEL L, 3 TIC KRB ER O FTREMEDS K & W SR
DEFEMNRETDH LI oT, B KE LV YRICELFEMEIIZOEETHD, FTALTND
BEHN L HE ST 72 A T USSR DA SN D LW ) Z L iE, BHLSARERAM OB E AR S 2
LI H D, EEREMAHIRE OFFICHNIE, ZOFEETIEREZMOMFIHTESE, HO0EME
EFNABEIEHNZIRMIET 2O A TH D, L UEBRICITEMC @S S s rie 7 ThoFEE) 13k
<, WK DOBETHEMAZEE - EEIE NI L), BRI I ICHT 225’ H D7

152



WG4: Agriculture

O, LHLOFREMPE TR,

BT, BN OEHRETH D, #EIT ADSL FIZEOEIENT U7 Tib < RIERILOEA
tsTs, L LEFICEWTIEA v 7 7 RIHBEIE L RIEAR 2727, BUEEZ 2 TR O
fbaHEE L TV D, FHEIC K> THIRF CELRRITIFTRDO LI RLDORH T b D, (1) FHEAhe
KRG 72 EDOREFBRE FIZANOGND L DI, BERBIEHTE 2, (2) Migligzmy . A
IR e IR FE SO IS BN AT RBIC 72 B, (3) RIS 722 EHi 7= 22 I O BRI S FIREIC 22 D, 2
DEEDIRE DOFREPMOBRIZ AL TH D, (4) EBEOHFE LH D WITETT O N2 & DN RE
H12725, (1) ~ (3) FERFZOFSM EOFEEEZNE LTS, (4) FLVAMIESE DR
KROBHRIEAZFREIC L, BAOANL (FRCEE) DINLEREFFOBUR (AR A N—=F 7
FEOFELID) 282 T afREMEEZRNE LTV 5D,

AT ORERILITATE - K% - BREZNENDOE 7 Z =B LEWRNLED T\ 5, B i
i, JERERTEIEIN OB & RO AE 2 1T> CWABEMEEOKE TH S, = 2 TlE 1994 )
HAERT 1000 NI E &2 RGUTIEEL D /Y a2 U HE DRI STV 5, 2000 4F0> 513 7RG 2R3 5
HE LGS, 2002 FEFE TICHEEZZT72 100 NI EWEFREEGI ZEA L &9, Hiir 72
ML E 72 & E2E, HRBEOBRE SRS U TV D, BT, BRI L COESEEYy—e 2
PIRAET S TEEHR 119V —E 2] REBSNTWD, ZHITEEBMKER LB LN 6iThbh
L7077 AT, RE22OKERSBIMLTCND, TONRIT, BEBSLELTHERCEE (BAEW
I, BRERMOKPERREE . BMOKERO A SHRE R, V1 RUX, A 2 —Fy MR, UV—
R7atyd, =7vr, i) 2RI A X v 7PRHIREFZFM L T8y a BE ~ 5
TNVERRT HZ L Thbd, AZy 7T OERR EBESTOTFENGR>TWND, AZ v TN
LTI L 72— EXORNFITFLE S I, BRSO T — 2 RXR—R|ZEbN b, BRI TIEENE S ]
LT, BERICKIEE X9 L LTWD, ZOBRVMATERIZE > TOREET TR, JREBENDF
A2 > THREEOBLZ KB 2 223 2 A CHBRE D, Fryamizistos vy Ia v
WA E S BREMAAEAT a vy 713, HilgdRE A B & L7oEREAE 2 I L T\ D, B % ek
TV ZT, XY a3 EOLOEED ZIF. TR MIBUFN D ORI AR L, ET T
EEW 19— R ONEMEY THREEL, BRI EBEEN S OIRE2ZITRE L, HEREL2 K
ZT-DTHD, ZHUINOHEENEODNTANE RS TIED EiFTeA R oA =g b )il
IR 70y =7 hO—BTHD, RENOEEEHTHS Z ENERIET S,

BT, REMISE ) O DO OFIMEELST 7 v METHh D, Bl CIE, ELVRB%
EPLTBOLEZFHLE S E LTV, BOLEERSGIC LIZREROBREIZHFFL TWDHDOTH S,
FELBOZRVECKHT HELOEE D 2 RIS, BHTIEBW L TLeR THiE7 7 K ov—7
AAER L TV AR, FEERICITELEHEH SN TE T, HHE Ch o7z, Far v bEIGIRE| 4@
U CIRMDBEEHOT T FMEEFEI L TV DR, FEEIAL TR, Fara v 7 DA, B 1RE
BIOBBLEIER/NE NS 2T, ARV a3 N ObLLENELEZZ—7y ML TWA R L,
IREBEPRBENTH S L5 MmN dH v, I L TERENRBOLONTNRNE S Eo7z,

IS, BEANCE DB 2 SRR A ED BV A TH D, AN P A NR—Z T DHEED— B &
LT IV bDFR] FER [EiFaIa=7 1] Q004 FA—TTE) bbb, A Y
AN=F T XEA OB, AM. B ER EOBFRCMIEZ R L, RO A TS RE
LEo2ELTna, 7N UbOFITERZRHA L TE Y, BRI a0 HEP, MEE, G
FREOE L R EDIRENE T HAR—2ANH D, I KOG Lo T D, FERNFE I 2a=T «
X, FICSERZFIHLCRY, FHE, M= Do, &l Y, 2 EOENEILFEAEZ L
D HAWEEEIZIT 9, WIS Z 22N ARSI, MBRTE % Lo AliicT 50
DN7EZENH, ZNHORYMAZHE LED THDDE, AN P A NR—=H T DEEDRNE ZT

153



WG4: Agriculture

bD, THUL, T EITRRDFIZ2ALDOREM E L TREMNZT7 E—1 LT 2 L8, HilldRI
DML, EWV D HDT,

5. £&®

FEE OB - BN ARSI, BEEAERER & LR bRz 3 ORI E S E LR
IR B0, T72b5, BRFTGOmN E AEREAERICT 2 2 & SUEMREOEH CTH 5, =
HITMA T, BESNEL TN DM EZFEBL S SBREEZFE-o TN 2 LT, HEEZREIZOE DT
L ENAREIC R D, TO8T, BAOBERILICH D,

B EYLR 2D D HD FLAN S HITHER L, DO KERIC X 2R EENMTOND X D127
Sl & BEOBESNILENSNE LAY, L LENET TIEMOERIZTE 2V, Eia %k
ST N% ZZF ANDIISG DA NI E Th D, FMBEREZIET 2 CEXLZ RIS E TN
X, BMAD O ARSI S, MEORMN O S 1T, BEMEGORE LHFEOER DN
LIZH D, BAHRE O DIZHERDIE, F—ICREZOLONLELNLHEDOR LEXLZ & TH
D, B AWNADSER LEH#ED S Z 77, ZIUTHICEEMEEF T, —KREMEZTHICHT WS 720
TR IMERIMIEZ ST 5 Z L2 XV FIZEE EF TS T 7Y EVRA LN JRNWERTOR
EDRBEXZARTZETHD, 2O AP TRENNUTIMNZERTES, 77U ETY XA
ZERIE L2, KW CTHBREZO=—XZE L, ZAUCEZX TODLRITIIULZR G720, [HEIN
£, ~—TT 07, HiOFE, xRy NI EDDREDITIE, A F—Fy FRRE RN RS
b, BIEFZEFATHRAEME D, MIMIEEZ S 720 77 > RMeziEDTZ 0 Lo 7z g g OELY
MAD, THRIBIC L TRESNDTEA D, BEWEEN LM TOT e A2 BN THEETEDH LI
AU, FNICREDSN OB b AEEND, ks o £IEHTIUL, F—2F 7 1 ADOWF RN S 4E
FhTL %,

LovL, 2T CIEER DR OATRREE & SUEMIBRBE ORISR E SN, AlEA v 7 TR0HE
DOEEHEIZEL UL, b bSES N TONRITUIR S22, L, AN A3 —H
T U DREVDFZ TN, THM &g U CORANTEN IR TH D ) LWV FRiEa A L T\ 2
EHLFERFRBE T THD, BHRULLAI 22T 4 DY HSLEN AR E VS T ERICEET D
MESCERZ TR AT D2 1d, BTOZTNEIIRRDLITA TAXANDLEEFBRERLTHLETHLH
%o A a=T 4 OIFEZTEMHL L, B2 3UbAFE LTI 5 &3 2R 70 B0 M A T EFT B
LT AL EZNENOEE LTV TEA 9, £72F0 X 9 ITIERREFITERTHICAEF T 5 A% Ik
RHEDEMDIEAS D,

o m L2 DEEERZB < O TIER W, B OTIEDL LEEZHRWHIT 57200 Tix, £ oiiEslicg
T 2VEDOIFFEBLIZTIEA S, ROVROITEF TEET L ETTTIZAEL TV D REE R T S
oD L B BB OSULPTEHERRRICED b TN Z & Th D,

BE W

PRINESE. 2002, [i50R b O E 23— R & BRETREA~ DY fA—] JUN KRS,
BFFE. 1994, [BUCREREMEOLT] X% KEE.

154



WG4: Agriculture

N D REEM IS
e
1. FLwic

WG 4 1EEHZODITREICOE DT 500 &0 ) MBEEH A Ff o ¢, @EEMNT OB, 2
O3, BFEREEinz, BINIEEOLESBOR T & v @i, wEEN TR X E=
whHD | Mk IO N EE O 78 % 5 5 RERMATCH L, 77—~V FEGRIZE Y, &
INFETHEDRER R HIR S 4L, BEBMPRFEO T 2HNF L R o7, BMNITRED B R
7R A 7 TR AR LT, B R R O AR E - WK IC 2o T D, R E SIS R
FEQOREICAF K72 DT, BEONACERERED S, ZIUIERPEMEWZOH T ~O R 03
TS, BHEDREICHEE LW ST L 2 B SR ENBE R BRI W TIE, FERICEER
METH D,

PEDRIRIZDT> T, MHT IV ELINDREOIAIZEBWNT, ENTSHZT Tidk < BEEfY
BT D BED OME N AIERRBI 28 U TEREIND Z EBVNCEETHLNEM- T2, L
L. IR D A T = X NIV ETERZRETH Y, R — 220l — b RO OBORE & &
LIEAB S TWD, ZOWEOHMIX, BEVITENER L W AMEERFTIL, Th bz mikT 57
DIMPMETCHLINEBZD LIV EEEREIOZDTDITATTE#RLETHD, ROE
7 g T, BEWTGBICETAMEE 2 > O AT Y — PEROVEEREK & E-Commerce (25938 L
THEEAFELZOSIBETHON L, fms L TR RO ODORE ZR_ B0,

2. BINDREDTEDIILI K ORISR

2. 1 HEROTEERE

BIEDRET, HEROAFEFTLOE NS IRGE 2 BEEMAT 2 EN e BIFEICiR I T\ D, £
7o PP OSEREHIR ORI X 0 ZEECIHGRRI OB 03 Ly, 20 X5 22 baiEmic, U
FTTIEEMNICBT % EEDTREL— FO—B L L TOHA & EITED BEFHCIRE L THOM L. £ ORBEMA
T A

BEMOEERGIN GO S EITEFELS, BICERTEE2&E LB Thh T\ 5, #HEL2E
T 33 ZFATOEIZETSENH Y . HINTTEFE 52 08 M R PEY LIRSS DL BN o e ik st
DIENE LTRE LT 5, BN O EZE D 50% 083 Z OEZETiSEEFIH L, Lo 50%
(XY I ARMMOEIFE G LT D, EORKE, FBmEAEMEICRY | B~ — Y R IER S
HZLICE T, BEDOMIC EREEIND Z L2k D, OF 0 EEOBREMAFEN F 125 CTolk
fEE TV DO Eflis LD R JRKR TH 5,

T, ERWREL— N Th D ETETIHIIMIEREE ISR A R eHEECH Mk 5 AiE & LT, @EH
WCBRBAM OB LOFEE L FE OO WS L OHE R 2320 T\ 5, BINTHEIZE TS CIEAFLES 2 -
7oA Bioe A CHB I N —E 7o T\ D 72D, Hiot DM IE WA Z O CEBEMTICEZE I LD,
B ROFITBESENICE R LTEBY ., Y U REGETES TIX 90%, #5 T 50%< 5
WEDI TS, £ L TEEMICMEERSA S, BBl OBAMEE S 5 & RIRHERZ HF R
EINTEEF /NS OSIRIEHEZ SR U WHWRFICEEKE b5 2 5, £z, Ml T & oKX 724l
X v v 7aMINL, EEOEEYTEREHES S, L, BEEET 2 EROABIT A B2 G

155



WG4: Agriculture

HEHET DL, AEPEE D IIRFT DM SR S IR WA IITHAT e O AR 2 = LT, MR
NRERBERE G 25,

BED OFRIBIZIBV T, B2 b LW OBk &1, WEE OB EZFIH LT, FFER
sl U CEER 72 2 TR L, BiRREMRICH DM EMIZ 3 LT, XN A R e iR 7E 2 3R & 1815
LEIET2bDTHD, FEHOEN TR MR CTE 501X, HFEEEOMEEE OFET
T2 R ENTELNLTH D, HFEEE S MEIZES OFH/NE SR 26T 5 P 5 s ik C o
BINIEE < | AL O A HELE T 2 PER X SR ARTE R FIRECTH 0 | FERMICE VNEY — U U R RT D,
ZAUCKE LT, FEM - AR ITEIE TS TR Y - AL TSR E SN D 72D, iR E 7 1 & 211X
BAETE 2R, Lo T, pEM - AEPEFE DA A 2 BT 51213, HrEL2 i T 5 FBR LZan
ST, TOTDETEHES EEINH AL BT, AR - AR FHE 23T, 2 AUz IOz
MZEAT-> TCE 7, TNES, WIS ZEZTSHICB T ARMEEEE N— 2 & LTHEE L7 T
BIZESWEbDTHY | BIEOFTFELN—XL L7 b DO TR,

ZOXOIE, MERENEEHETSBICERT SN TWER, —FH, A= =D v =TIREYERE L
CEFRIRITTE/L— 2R EA TV D, TRBOZERILIZ Lo T, HFETHICRIT A MR EIC A
— RN D 2 EME L R TN D, A—/X—35RE LN liA& (78 DS rEH D A7 2
i & BRI 2 IR U TS R E STV D 2 E R a0 | FEREIE ClIsEd & /N DRI L 0
iR E S LD,

EFESG 2R Laanigaid, Erehisa st oty MR, ptti S o b s 2883250,
S HRTIUINTHEF LB \CHEET D, BIEM A EFET HFEH & /NEE RS T B DM ME
AT D2 & T, EROIESHIELFE L, BRHICR A TS B E XD Z LN TE D, BEY
DI EAMAS DAL & RIEMFE O N IE/R IS 2 38T 25 7o 01T, Je o 30 i sk oD = Sy 2 Ml 2 I35
wAEE Y Z—, NFu~— b 17 C{EE TR 2T BREMIREE OILR & Wik R EE X D 7R
L EBRE IR LT D, RIS, Bl E/NEDRRES SVl LWED EEMTTS & LT
P S ATV A RRATGEE X —NEE STV D, TO LD REERGILIINT, A — =72 EORTE
EE L EEY L ERNE AN D 202, fiE/L— b &ML T, PEH - APEE & E K L ClikinY
RESERGIEITO Z B D, LvL, BEREI L TO 2 EHEG TG OEA1E, A— 3= i
FEEECHREE A EL L, ZNOOEEZBU CEMLEELEN TS Z E08% W, Lirh, &
WS | R HIBLS | DA 1A PE - T AN EAIC KA Cd B 7 6d , RAUFERNC I 2 $ARRI A PE ok [R]3e 1)
A TR U e 7220, ZHUSBEDO TN 72 FIRARE O REEAREITIT N2 0 #EL W,

Flo, A== L L MBI TRIBE T 2BOREONGRW 1 2@ 57201, BB REL
TREW7 7 RTENEFES, U, FRICPRIIS I CIXEBEROMEREE 720 ik <. FEMIC
A== LB 2B T OV ERNS DD Th D, Lo TAERMAZ LS LN, fthpE
M D RRFEEN [0 A — S —DFE ANENF], /NFEAiAS 7R & OIEHINEEIZ S & IR IS L 752 B
aRE L TRWT20REETH D, L, BRIGINI SR N oD, BFHAMDBDIZZE
OFEEMY L, WEOEESS R & a2l U CEMEEY & LR AT 5, TIUTL - T, BIEMEE
OB A MO T L & BICRFEOREN LB eoMitsZ biERT 52 LN TE D,

BEARA—/_"— L OIS TIX, HROEMRIREENORFZDOFHEIZLD &, BEHOWE, ZRMEREW
7T v RBEEMEHEANDRD HEBO TODIRIMTH D, Ehd, ZOSNERA GOSN L A4
LA He AT & SR 7 & OIS ITEELIC L - T, HEFIZS ETo 2 THfife b o) O
DIEEN D 2 @< THREBERXLRMR EVREWEELTIEAT L2 LI L2205 57D Ths, £
NREBIZBWT, 772 ROEJFIRD S - & BFICEHNTNWDEZATH D, BEMERENE O
BORIC XD & FZREEMDEA BN T, Hlt B ORI R RE A RE ORI HIZ L -
T BEICRE LW AEEEYOEENMER SN TEEMIZIZT D hE AN TS, 2L, ikt

156



WG4: Agriculture

ENELERENTRL, BEDOEMT T MO TR 2 HEER STV 5D,

& AN, REETITREM O AT T, B~ OWAFEE LA B BN 572 5 23 P9I B A L VK
<\ BlxET—2 7 iR ORRE R4 L7ofeHZ L 5 & 2002 27— 71X 717% CTh -7z, HERE
Wi B (ISR ) & B - Rek R b (5L B B (2 L CRERED O TR PUR A T4 L |
HAIHEG L TWD O RROMASICARN CTH 5, £ LT, BRHITIESEDIE R X0 & APk
2L o T, EEED D OFEMBAS SRR 2 0 o970, L L, JEsd B0t N K& Rk EE
56O TN D BN HE T, B O EEY & A PET 2 BFRITEB O RIS L2 T e b
WS, RSO ZEED DS B . AEFEERNIRE SN TV D, D72 ZEMIAIIHELR STV D 28,
AFEFR E L TOEBENRL 2000 BIBIEFE TV,

2. 2 E-Commerce

Y ORLEIL, e, TFEE., EAEEOZNEUCE L TEZEE L TETRBY, Fhulk
& 72 o THRIBRRIE DL TAIE R TR HEIT T 5, R, HEE =— XXMM ROZH(LIZINZ T,
ks AT LADOLZ T bR E R DR & W o 72 il O — GO EALD o 72 i iEm R g —
E-Commerce % Bth L7-, BEEMIZIIT D E-commerce DTHGEY = T I EFHICAZ TIER L CT&
TWDIRAETIZ 72V, B2C (Business to Consumer) DHUF|BFR LA T72 <. B2B (Business to
Business) (I TH D, 70 & 21X, BEHREEITOH 57 VFH T, failbry MRIEEOHFEDZE L
SHOZERLTVDD, IFTEHENZ DHIFE B2C BBIT, LABIRFEEIZEED 25% L1EDH TN
720N, WE 72 E-Commerce |ZEIFETH 72 ERERDOFEEZE T £ TITIZE->TE LT, 2B EOEH
DIy %,

E-Commerce [I1ER O UitiBfE R & Mg S &, IRGFEZEMZIERT 5 Z &I12 XD =2 2 N OHIE & i E x5
DM ED AV > NEGLH-/2ii@mLy— N Thd, ZEkRTEFEIIEEDORK AT L, B
it A 52 THEFICLE o CTREOHIRM N ZE C IS D, BEHL VD £ /] OFEIZNZT M
W AUl AT AEBESTHZ LI o T, AES EIHBEEMAORZRM KN D4
AP SN D, A—/N—IZ XD BNV TRIER —RIES TS & & BT, HEFE D EEY DMk
EFOBEBWAO LTS, Ry b EOBGEIE, WERELOaAI2=r—2 9 U THEMAST 7R
HEHBEFEIZEE S, MnEIMLONREZHE L2 DL T L ENTE D, o, AEEIZE ST
HEEO=—XZ{RET L ENEGHITRY kG — FaBIRL, WG ORZWIZBW T, [FiRaE
13 U CTARERCIRGE TG AIZTIEC S IS TE 5, ek, PER D A PER I XEIEER P EFER O
GHEMITEATT 2 Z ENE L, HERIERICER T2 81300572, LA L, E-Commerce D JEH
ITAEEEBE OBERR Y N =2 2B L., HEEICEEE, EHEREZBE L. HEENODOERE
WHELTWLS Z EEAMREIZ LT,

A 2=y PERRENEGOEEICENT, BB L Tarta—2—2REAED—oL L
THASND & 91T TPCEKEE) 21TV, REMBIZT X2 WS OBEAZHEEL T D, L
L. Bz f2 & PCIEE 2RI EROINEDFIMIC L %0 | B2B & %\ 3 B2C D5 134])
I H D, R A NR—E TR ADTD O A NEEREINIRE T OFin & BHERERN D
HERS, HMHEO PC RIABEOFIZFAE L THD L, 40 R FT 60 il EREEOHNFT
HDHBARNS R D L BEEOTEER LV I, E-Commerce 21T D 121XV A FERBEL, o~
3y BB VICANE LRI R G720 L, EMMICE®REZER L, mARD IR L CTEHES T
DENRD D, RIEMRTEOREY A MILFRIC IV FHRES LR > TWDR, —fE Wi U
2 — VRSP MMNIHHE 22 T T2 LAMTITB SRR O R RIZE D . YA S — EORTE A 2RI
RETLZENTERVORBFETHL, £ T, MAMREFEREFR, ~—7r 7 4 7R ED
E-Commerce HIFk 2 FFOFRE « XU F v —RELER L CTREDOHTCREDR AT ¥ V AZIERT D

157



WG4: Agriculture

T2z, FEETFOBRENTOILTN D, B EEMNBE OB ORI L 5 & ARHEAN I E Chix
#] (1995 4) (TR ZXFGUT PC B #4170, 2000 420> 5 1% E-Commerce #0H HBAA L. BAEBUFHE
B~ 53R L7z 1000 4 O RIS U CHEEL CRREREFRAFT L bEM L T\ D, £z, BRI
O Fe v P SRR B R IS SRR 1S 20 = — A T B-Commerce K ONRIBEE 21T\, R D 234
MEHF R TEENH 119Service ) & 8HE U TRl 3G MBI O RFE OBUIGIZ51T 2 W A R
TR LTS, 208D ITEEREREDOMH NS A — 2= OER, EE K ORMERRE o
PAR— MIBEFREAHEE L, BEDREBEOLZ UL, ZRRILEZEBT 2 & L b2, BEITH -2 0Mm
WE5 2T, H8DREKTIHIR@MEEZ TND,

P A R — EOEF| 5 BIZFEEL ST, RO T A, HIBRE 72 S b S Blixic
WE RN ETH D, FFIZ, — DR == THEA L3 0 pEs & 32N L e @i E s
23 BT R RGBS 23 BV N S AU, SR E Ol R TR E Lt 2 Z L B3HEECH 2 B
RTL BEPEY O RIS PR R A2 7 B — L U CEEERMI i T b — A% DO T3 & & - 72 BR5E AL & e
R OHIKCTH D, Flo, BEMOBARGORFEHRULEFRFEDO I LTy M I1— REAWREZET,
ENIZ 3 B RIASPEEIRE 2 AR LTV,

BEMRENIA Y T4 TEBIMTObATH A7 T4 TEEICHBEEICEDL LI IR > TV 5D,
Lol BRI 2 &2 EIET 5159 TH D E-Commerce 232 T A R0 03B, H
FOFA SN TR, Fo, BRIEVIIMO TRER & 1358 > TAPER X OGRS Z itk & Ff > C
WA T2 By LI < < AEFESCTLE DO IR % 5% 1 T E-Commerce ORI & L RICHEEEHZIZ /2> TV 5D,
L7eho T, BEDPHHT2MEREEZ LD &, BpSCHITE TS EOBFEO TG HIZIE & A Lk
FLTWb, 20 2R AE 7 T A4 & FE L, BE-Commerce IXF 7247 T4 O ETFERIZ L
EE ., BEERANL OIS TEICEHMOMEEE B2 L CREMOMAEE iP5 Z EBNBEMIZR > T
Do

3. BbYIZ

EiRko & B0 ptkDyiiE/L— b & E-Commerce DDA EEIC AT, BEWIEO R 5 3 R®
EARET DI2IE, VEERRICFET AMEEZRR L nid e b, T, B8 20200 6hd
W7 A R T A 7ol ZoWE ORI & LT, BIEMTEOBFIBEOMIR 2425 Lo,

FP PEROFERBE DA END D & HEfi0 A — =7 EOEBERG | 2RI & U CTEESR
RSN T Db b BT, HIFREN Y UL E Ta X b E&)pF TS LIZAT < o g
LS ETIEREENRIRE CTH DR Z R~ T, BFOTERE LIS, RFFEHEO RPEM TS ~D H 72 2 HEH 73
VT A B L CHEHEiH 2 IRk T 5 & & b, fiGmaaRET 5208 T& 5, Lol BEfto
RKEFENZHIST DIILPER - EFEZNEREMEGIENE UCHEARE, LRMA, HRRTE, LFEFAE
EWVWIOIIRRZERT RETh 5, BEMASEANERITILFEHRIC X 2 KB L & ERE TGO
ik L, BUEOEVIRBEEH ., EROAFERELZRET LI LN TE S, TnEb, BEEINTIX
—HBDREREEAD ZORRTEE LTV D2, HFEFHHE CONFEERRBEIC > T D, 2 Ofifik
RIZARDOFEEZSZBIZTHZ N TELD, ARTITREBDAEED O IRIEICE 2 2RI B W THA
BOTDOMEEAZIID | A FRICHRIS 2 BT 5, Fo, BERE OFMMEL Ok Lok, PERRPE
W OAMkEAS 75 2 97121, EWIRIZ R PEM A PETBIE A AZH L €, BET 2 HEFESRIZE HE T
BE, HsEh], I =REOWELITV, Mt E SO L NERH D,

KIZ, E-Commerce ([ZHBWTIE, A NOHIKRIIERK E EDT T MEPRKETH D, EEMDO/IN
FAEFEIT YA MEEICOFEMEEL 7263, oA MEEIEIT A FOBEESEHRESN, ~—F7 7 1 V7K
W72 EA BB T 2 ORI TIER WD, TORRBE R TEDL VAT AMIWMATDH Z L35

158



WG4: Agriculture

B TH D, £, ZtP AT L LTREEMONE, HaELZub L, [FMASHZ IR 5 I1Ti3H
W72y NU—2 2T 2O AERTH D, FlxiX, HIN Ibanseong Cyber Town [N HilE(Z &
LSO & #7485 LT e - JinJu Cyber Town M5 LoD, MUlk/EpEHR O A N— E AR AL
KLU, M4 EZ EF2RE2HFEL T D, A hOHUKNERE., D077 MERAKLETH D, &
PEMBE DY 2 v B T E— L ERTHEBESD [ 7 —F%y h s 77 SBEZVEANT
A RBFELTNDDT, ZOHTEZRY GBS 2L T DIZITBENO X SIZT7 7 MeLiz¥Aa
MEAIM LR HIE e 720, 207X, 20, &, KECRER, MkgiisE, LaerEme L
ZBE U THERFEOPTEHELHOLINETH D,

A
Vingm~— b 3 EEERFERAG 2N RS LB ZEESRSE T ALERE = X b &
5 e OIS U D EETH R HUZ BT T B U@ R O — D TH D A—/"\—~v—FT v P Th 5,

BE IR
R EER. 1998, TBUUREORNE LitH] BRM=.

PG, 1998, TIHEBSHIS F O3 « B —RE - il - B BN,
KIEBIE—. 2000. [Hr - 727V PR 21 &2 Y — RS DG HEE] FEEREHT IR,

159



WG4: Agriculture

BERUF ¥ — DR REME
—iE - FINDOFEMREAXREDS > T—

1. FE®HIiC

BaDI7N—71F [EEZVDICLUTREREIZOZ DT D) 27 —<I2, BEOWDERLT-DIZ,
HEOEM CREZITo 72, T2 T, BEOERELZ T, ORFOEELE <. OF =72 &M
DA, QEVRAF ¥ U A, OZOOFEERY EFbZ Lic Lz, £OH T, FAUTHEEEEOH -
REVRAF ¥ o A% BOT 57, THES] ORI Z BT RESNC T ¥ —O ARt & v 5 8%
LSRR L 72w,

2004 SO REM TG RRBEKAZ RN, [N F v —RIEEAE) PEEEEOHLWWELE L TR EL
TWb, ULTTA « 772 RRWOEGER, SNEFEREMD b5, BREROABIIEH- 1,850
TV 4 NCET HBURE TS 2101%, R F ¥ —RBELSMIE T RN E W RN H D 1, T720b5,
D, i EREEICRET 2 R B 5 0B A BRI B L CHER L LD LW I BN RD
HiLb,

vl BN CHRANRBE L&D TR 128 A EDOBEEBBRORF v — X AMOIRETH Y |
BRI OV TR L VIESRET 2 2 LN TE R o7, £72, SRIOFEIZTIC, BFFERECEE &
Wo TSR 2R L LT T2, BEOHR SIS > H{ERE S L TUIAR DR bDTHDLZ &
TBED LTE<,

2. BEBIOBMNELDOHIR

2. 1 TEROBEERIE—-ARE DK~

MO TGP BHHEZ Th o 728 E X, 1960 R ETIX, BENEMD 50%., EWNHBRAEED 30%
597 5w, FEFEETH o, Lol 1970 FREFEDO SRR EEMIC L Y | EFEITEMA DK 8%, [H
WIRAEFEDK) 4% % HD DI E EE - T D,

2001 FEOMEEFZANDITL 3,933 T A, BFEHIL 1,354 TATHY., BAOBEIICHD (F 1), BFA
OO L, AE— RIZF TR, BERBEOMEZELIER Lo TS, AREERD L B
FANODD Iz, FRNZE < OWEREDNEBANAFEL TN D, ZNHDBRFEDE  IIEln— S
b, FHAFEBEOY IL~ORHIZL 2R TH D, T70b6 65 L EOEMENEFZAOIZED D
HETNA D1 THY, SH%LWINTHZENRTHISNTWD, HERZNEDLEIENE <, 2001
FEORFHICE D & 65.3% TH -T2, ZHUTHSGT~D TSI HIN B ARIE EHA TWRNTZD, FRENEEL
. BMENEETBELZITO-TWVDEF—ANENI L2 L5, @HEBEDEERIIMIED LA
56.6%, BFEHULN 18.5%, BEEHL 5.6%%E T, ARIZHRTRE~DKGFENE NS OO, TF
TILEFSE - B - SERZEDHIL T D, Fio, EROBEREZ, B HL., B R EM
ThHEVWIRHER Lz, BAREFEUL, FM/NREH O T T, AEEEOR EixRE {fEShTn
77

b X oic, mMERSE - BEORME LT, mOKEEMSTR, DnBER - IHHzo A&, &
Wb, BWEELER SiE OBy, L0 5ARBITFLND,

160



WG4: Agriculture

#1 BEFEANOLEFEO AL (2001 4)
THH BZEAR (TAN) | BZE (TF) | 5368 (T, % | #ER(TH,%
AA 10169 3072 433(14. 1) 1858 (60. 5)
i [ ] 3933 1354 884 (65. 3) 469 (34.7)

HIET « AR EEREEE (RERARNT 2002) . EMOKEERTRT (HARMOKEES 2001)

2. 2 AL — IR 31T B O H—

BN T X E 0O PEEREE W FEE P O L TH Y | BE - U T ORMEIZ K o T 1 2 RFEZEITHEART
Y— B RFEZEOEFIE DFRINC B, MBS IE & BE ) &2 R RIRICIE A L, BDE- i - il 7e & o @ ft
DB RESE, A FPESE - FHMZE e & Ok EE 5 P O EEME YR 2 P ch Yy, vy -
JEPEMIIN TRESE 2 MR L PEE L U CHEP B L TV 5,

TN TTIEHES - BEAA T 72 O CTREOFISVPMEAIZE VT TH Y, BRe L, 1ZTELVERE,
AT B AN 2 FE I RN Tl MR 135 2 R D 7o R EHANET T Ch 5, MEXEEE DA TH DD 1T,
FEE RO MR B E R O 7T E A2 SO T D, BERES & L OIEERSMEOTMNELE Bz T
HFE2TY A F A EEA TN B RT Y D ES R R EOREEW A ARE L, BASKE
T U7 7R EICREm LTV T, EEE— O AEREREEY LA T T 5, 2002 4 RED R Y 1T
5,388 b TH Y, EHAEAIT 13,027 T RVCELEZ, £72. E0h « TIE9 - 072 EOREEREMG
OFFE. BRI HLNIEANTND,

TN OADIE 341, 757 ATHY . EBEIT 15,114 FCThH 5, EFE AT 46,708 AT, AL D
13. 7% % DTV DEN, HEEFOEIGITLMEDIZ > BORvmEmN (R 2),

Fz2 EMHOREND L BT

I BREAL (N
() &t % LS
15, 114 46, 708 21, 885 24, 823

HEAT - AT T 2003 4F 8 H

3. REMBAR LR F ¥ —XEHEX

Box DT N—TI3BEMRFEEIT OO, TINTTBOMEES, 2., B F v — B LOBEFICH
BMIL, AEZITo72, 2D, SRIOFHETRESOBFR E R T v — X FEICE L THBH L Z
EELLUTFIRRS,

3. 1 JEENUT Y — FEMABORIE — K RAERFRT V-

RIS F v — R, D720 EE CRIMIMED & 5 Mg R B PEEMIN T 21TV, KRE2RFREE b
oI RELET, HELLEIAICLST, BEXVTFry—L 0 b0, FERRITEMEENRZ,
TINZITHAE 81 ALEBERR O F ¥ =03 H 5, <IN TARMEZRYF-> T\ 5D,

(BR) B4 R X BMHORERZHR > T, AL TNDERXUF X —RETH | B, Bk, 3%
FRRE RT POMTREMN AR L T~ 2 0ETHH D, FHE RIX 50 V42T, 20
HO5EY 4 AN~ CTH D, FTVLEFFary (B Oz LT, Kkol/ELZRD RS
RENH D E 5L TND, ZOSFEORAIRREZIEETRIL 1954 06 KRIN A ERR R B 45 FH D
Mz DR R T POREEOM R 2T, FMN 1 ~3ELDRNWRT U 2l L EEAESED 2

161



WG4: Agriculture

T LTz, ZORAE RT UREHRIIIA T RO RWEWHEETE E L CORMRBTFZBG L, Bl
FEEBEF O HET CH D, FEE 0D R T VAL, ORI ER L ORI L - T
FEINTWD, ZOFNIEEE CREITh, IR TR <, FIFHMEIIG U TRNEN b
EWVW) HTREZRICAMT, 23T EBEN 14 T HFA—RMICEERIVERET A ZLI2L- T, EfM5
Bs THUA+rOffGE bl LT,

Flo. ZOSMIIMMBRE DG ENDIs o m L BRI A ZAT A RND, A U F—FR Y
N CORFEE LIaH =23, BEDS FIRFERE M & WO Rk E AT 5720, Xy M@l Uz ikRae
720, Fnkv b, xy O HP ZREZZBICHNAEDE TS 28Ik L, Bl 4774
VTCOY—EREREIHDLZLICL o THEEEZERTOIEAX AT ¥ U ARERL TS, 29 L
T, PASHOFRFERMEZMERF L. 13 ORI T 2 Z LI L, Rt 1 &2 FFo 2 &
MTET,

3. 2 NPEMERRFETLIDOIIRFRE

ZD1: RUF v —HIRHEE

NAF 21 B H =TI, XU F v —0EL2TRICLTH—ERAZRMEL NS, BEZDOE ¥ —
WX 124D R_RUF ¥ —{¥ (KR RERNTVEED) BRbbd, B ¥ —I3EEFOEEEIZ L > TR
SN, REHRL N F vy —FHECBMLTWD LW S, RUF v —ERITHFZERTE O 72 O O PR E
DEEE TR D Z ENZ W=D, B —TIER_NF v —RENBEIL L TV ETOR, HF5EEH5
RO LIC MR R — R 21T TV D, BHF LRV Ty —RELEFETCHI LT, RENRE
ICHZ DB LBHATERWEAY, o, NAAHINEZEEIEAT L LItk > T, MR
DIEVELIZ ST R B,

LR E FEFHLA (Choroc) E1FA N Y R a VIZH D EEMEIENTH D, ZOENTERITIERL,
IS TEHAL 2 K S, MR OIRFLA X5 = L A2 HgE LTV 5, Choroc &iHHE L TV B HIN O
EIRFZEAER Ty —RETHY, REAFITEEDONT., @HEELONT - IRFEETH D, BEEY
I% Choroc ZHBUTAY T4 UIRFB L, WFEDMENPENRLLLRWVWEIICHEL TRV Fyr—hE LR
FILTWD, ZhUEL, XUF v —3iER g 2 2 AT 2 m & Choroc IXSMM A AT 58 T—HL
TREREFEZBND,

D 2 FFPERPEY O VRS

BTN F v — RO 2T D720 DH N1 7238 0—> L LT, BEMOZ NN B
biIFoind, SEIOPHEICES T, BUEORETIX, HEEIIRLOLZEMIIHT LR EFITEH E
STWNWD Z LRy hole, MOLREM - ESER I, SIMEEREDC S A E Z 5725
Vo TOFER, MEOLI ELZEMEF I, TMNHTNORF THIE SNIZHR, Rl A£EZHD
BN A% 2 REEY E LT, TTNEHIROEERT 72 & CTIRGEL TV 5,

B S H PR X R VR OB E O 2% T, BeEEORBEZIT->TC\5D, Bkt
ARERIS O BRPES O S R, N T 222 L, % 2 OEEIEOTINGY = — A XK hplo—o>Th 5, %
7oy BRI L7287 U B EBEFICBWT Y, Kl I X5 EBROHNE, (PR oM HEZEZ 5728, 3
7V I OREVER EIZBO TS, EORFEI T @EEREO T ) INEEO L DIZAT D, B
WHDEES TNDENE, FEEMICH->TH BV LR GE- Tuiz,

4. FLHLES

A LTZE A, BINTIE THPES ) Z B TREZRIRSED &0 ) L, MEBNOREOR
B L LCL IT (FE#ERH) . BT (BBl Z2EET 2R EAOND, IT REBE L LT,

162



WG4: Agriculture

BROESLEZED D, BEIIINDDLT—EZX—2DEH, R ERFF5ND, BTIEHE L LT
T, A F 21 B —EZDRBICAA AN =28 L WO E LT A2 LN TED, ZDLD
W2, et E AR NDOIT D 2 LT RBELHEEEDEBIENEZRGOLZENTE LA I, iz,
JRPEW DR ) %O D720, FrrEMBAIE 2 B 28 E T, FEREY BIAIX T Y) 1TmE
WCEDLLIALERRBEME L TEZOND, T LT, XU Fy—RERIMENICTIZEICE - T,
SRR PR AT A . BHEH OB R E - 5T AREMENE W E SR 5,

BEBBRORF v —I2 L oL, FREEIERMBLOHEINFEIRDILN > T Y | fRERMEIIRE W,
DA D & 2 M EE L 2 BRFE 9D 2 & T, iR E VR AF ¥ ADAIHIC 72030 | BEOIEMAL
WZboRnsEBbns, o, BELRIEED X5 ITAEESREZ BT e, 2 A S
TLEI, _UF v —REREMENRIDT L L 1T, BEREORKLIAL DL, 1EI00OBE
FEIZE S TRERBORARIZRDTEAS, 22T, FAEZSOOREEZZ TN D,

e 1 BEANCTF v —id, TRAEERE LES THROFBZZTLT < BHBFIZS b SN
TLT=Y . RELIZD T 500 % 0, Lchi> T, BEDOFMEOLR - HFELWHIET, 4% bE
B _EIFEL LT, BRI M LR H D,

S22 RN TFy—ABELEDITLA LTIV TR —LRX=UZR->TEY, —HIXEFEIG BT
S>TWND, HETIIA =Xy FE2EXLTNDLHDOD, Ry MRIETHRREZET TWHREFRITER
3 <72\, Choroc THRAE L/ L Z A, BEMRUF ¥ —mELZE T NIRFOFREERE W2, &
MFEZNnbb L0 —B 1T BECHEANLINETHD, 5758, ITIHFRHICE2EZNOHES
~OREPEMITE RO v MIGE, BFE E/NEIE, dESE Loy Mgl ERpox v 32
TR X Bl iRiE Y AT Ao D D, 1T Z2IEH L feEn 7 B E O RIS FTRE & 72 21E 372
(A%

fEE

U http://www. pref. toyama. jp/sections/1307/kannihon/topics/kankokud BE&[ERRF kN 7 X

BE W

ENESE. 2002, [THEBRAL FomEREZE] JUNRFEHRES.
http://chinju. kyongnam. kr/jpn/index. html

163



WG4: Agriculture

Agriculture Industry in the test of time, will local sector survive?

Evelyn Lim
1. Introduction

Agriculture industry is the most important industry and is the largest industry in any country. Even for
an advanced country like the United States of America, where the words agriculture and food are used
interchangeably when discussing the agriculture industry.' How important is the agriculture trade to each and
every country in the world could be seen at the recent breakdown of the World Trade Organization Cancun 5"
Ministerial Conference in Mexico. A South Korean farmer, Lee Kyoung Hae committed suicide on September 10,
2003, the first day of the World Trade Organization Summit in Cancun.”* Kim Seok, a colleague of the deceased
farmer from a group of Korean trade unionist as reported in the Guardian said, “Korean farmers’ lives are
devastated by WTO policies. Their lives are getting worse. There is a huge amount of debt. Sometimes the
farmers commit suicide at home. No one knew he was going to do this, but he did it to express his anger.” This
seems to be the symptom of the unseen problems in the agriculture sector in South Korea. We were unaware of the
intensity of the problems in the agricultural sector in South Korea when we selected to do a paper on comparative
studies of agriculture sector between Japan and Korea in August 2003. In this paper, my version of what was
shown to us on the situation of agriculture in South Korea focuses on Gyeongsangnam-do, South Korea.

2. Comparison of Aichi prefecture Japan (Aichi) and Gyeongnam province South Korea (Gyeongnam)

The modernization of the world sees a drift migration of population from the rural area to urban areas.
This phenomenon is changing the regional structure of many countries.” Japan and South Korea not only suffer
from this phenomenon, they are more severely affected as their population pyramids are reversed.” They have
been facing zero or negative growth rate in recent years.’ Both countries have mountainous landscapes and
population density highest in urban areas.” As most production agriculture are in the rural areas where land prices
are lower, lack of manpower to continue this section of the agriculture industry is the main problem identified by
these two countries.

Aichi has a less severe problem of low density of young rural farmers in areas compared in our research
in the horticulture sector. The farmers we interviewed in Ama area and Atsumi area around Aichi who are in their
30’s had expressed hope that their descendents take after their farms in later years. The choice is left to their
young without influence from the farmers themselves. The youngest farmers of Gyeongnam are in their 40’s
according to our sources during our three weeks research to Chinju, a city in Gyeongnam but we were not able to
interview them. In our interview with one of the farmer introduced to us by the Daekok agriculture cooperative,
the farmer who is in his 50’s expressed strong doubt and discouragement for his descendant to continue in the
production agriculture sector. He would rather pass on his business to someone else at a reasonable price.

Background check reveals that Aichi has a population density of 1366 persons/km? (2000)° whereas
Gyeongnam has only 295.6 persons/km? (2000)° . Aichi covers only 1.4% of the total land area of Japan at 5,154
km? (2000)'°. In contrast, Gyeongnam doubles the size of Aichi prefecture at 10,515.48 km? (2000)'' and covers
10.5% of South Korea. These figures cannot be compared on face value because Aichi houses Nagoya, the fourth
largest city in terms of population with a population of around 2.172 million people (2000)."> The data of
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Gyeongnam excludes Busan, the second largest city in South Korea with a population of 3.655 million people
(2000)."” Even after excluding Nagoya from the population density calculation, Aichi is at least 3 times more
densely populated than Gyeongnam with a total of 1087 persons/km? (2000)"*

Aichi being densely populated the access to consumers, infrastructures, transportation and facilities are
not remote to the farmers. There seems to be more flexibility for the farmers in terms of their lifestyle, the
decisions on their farms and other production related activities. In Gyeongnam, the farmers have a further distance
to travel to reach their consumers. To solve the problem, there are specialized middlemen called the “collectors™"”.
They control a major part of the horticultural production sector resulting in acutely reduced roles of farmers in the
marketing of their produce. The collectors collect and market over 80% of the total volume of cabbages and

radishes in South Korea.'®
3. The reign of the ‘collectors’ market

There seems to be no perfect competition in the horticultural ‘collection’ market, a market before that of
the wholesalers, wholesale middlemen, retailers and consumers. This reflects South Korea as a whole since
Gyeongnam produces more than three quarters of the whole country’s horticultural produce with Chinju
producing about 70% of the national production. This ‘collection’ market is strangling the farmers. They are the
price makers. The farmers’ do not have enough bargaining power to influence the prices of their products. Some
collectors go as far as to limit the farmer’s control over the agricultural production functions. There is no actual
control over this market except for registration with the collectors registration system established from July 1,
1995."7 There are 13,275 registered collectors as of end of 1997."

Less than half of the collectors participate in the wholesale market which means that they are not within
the control of any particular institutions regarding their activities. They buy directly from the farmers in lot or
farm based deals.” Some of the collectors are working hand in glove with the district agricultural cooperatives
where the cooperative will direct the businesses to them. Together they form monopsonistic or oligopsonistic
collectors market of production agriculture sector. “The farmers’ trust in the agricultural cooperative is waning.”
said the Daekok District Agriculture Cooperative’s President. Wholesale markets are the next option for a farmer
in South Korea to market their produce if they have the volume to supply to this market which is not often.

Therefore they have to rely on the ‘collectors’ in order to sell their produce.
4. The bourgeoisie of agriculture industry

The Chinju city government has administrative control over the Chinju City Agriculture Products
Wholesale market which claims control of 50% of the horticultural products from the surrounding area. This
wholesale market was established with the aim to stabilize the prices of the horticulture produce. The trading
activities are run by the Chinju Horticulture Agriculture Cooperative, a Specialized Agriculture Cooperative
registered with the National Agriculture Cooperatives Federation. The trading for high volume produce is done
through auction to ensure fair and transparent trading. Auctions are done manually as well as electronically.
Information is fed to a database and published on the internet nationwide.

The size of the Chinju Horticulture Agriculture Cooperative is very large and complex and has the
advantage of modern management and technology to compete effectively in the market. They supply products, e.g.
vinyl sheets amongst others, to the farmers and market the produce from the farmers. As the size of the agriculture

cooperatives grow larger and more complex, the treatment at a large cooperative is less personal and is more
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business oriented. The farmers’ interest may be neglected by the need of the agriculture cooperative to show profit
to their shareholders year after year as the shareholders will earn dividend from the agriculture cooperative. Thus
the main reason for the agriculture cooperatives’ existence, to improve farmers’ socio-economic status, is
compromised. The money placed in agriculture cooperatives is not seen as a means to assist to upgrade the

farmers’ socio-economic status but as an alternative means of investment instead.
5. South Korean Stance

In line with the South Korean government’s call to industrialize, South Koreans place the need to
expand and create a bigger entity in order to compete in the market place top priority. South Korea learning from
Japan’s industrialization lead built chaebol equivalent to the zaibatsu of Japan but South Korean government
retained control over the big businesses via subsidies and protection from foreign imports and investments, a
phenomenon which Alice Amsden called “state entrepreneurial capitalism”.** The South Korean government has
achieved huge success in their effort to industrialize their country at a breakneck speed to become an industrial
powerhouse. Their focus has not waned since.

Performance standards have to be at least at par with the wishes of the government in order to be given
budget. Agriculture industry has been on the slide since the Uruguay Round of WTO. Major expenditures in the
South Korean Government budget centered on categories such as, Social Welfare, Education, Science &
Technology (R&D), Information Technology, Culture & Tourism, Social Infrastructure (SOC), Export & SMEs,
Rural and Fishing Areas, Health & Safety, Environment, Reunification & Foreign Affairs, Defense and Salaries.”!
Agriculture industry, especially the production agriculture sector seemed left out in the budgeting process of 2003.
There is increase in the Rural and Fishing Areas but not specifically to the agriculture industry. The agriculture
industry has to be creative to find alternative source of funds.

The government agencies and semi-government projects in the agriculture sector in South Korea are
independent from each other. There is no consensus as who has the final say or which policy that they should
follow. Each with their own views and policies, focused on their own survival. Some of their functions overlap
one another. This is of no proactive utility to help the farmers and they have to fend for themselves. One has to
hope for some bright individuals to help up the community like that of Choroc in Ibanseong-myeon, Gyeongnam
to bring at least some semblance of the country’s success into the lives of the peasantry.

6. Leadership in the local community

Choroc, taking advantage of a project budget by the South Korean government, brought information
technology to all levels of society, young and old, within the myeon and beyond. This success is few and far
between. Whether the success will continue to bring renewed and modernization to the community it serves is
another story. The community all over Gyeongnam is hoping and looking for leaders to take the lead to lead them
out of their misery. The government should assist to build leadership and knowledge into the grass root
community in order for sustenance of the production agriculture sector which is the heart of the agriculture
industry.

The central government, municipal government, government agencies are not working in tandem to
improve the lives of the farmers. The focus is on bringing South Korea into the world of OECD and be in the
ranks of the rich. The South Korean government is focusing on export promotions and neglecting the local
consumption areas in production agriculture sector thus bringing about importing of food products. The farmers
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are faced with changing times that is too fast for them to adjust and survive. They blame the WTO for their woes
because WTO opened up and exploit their market niche which is a byproduct of their efforts to follow the Jones.
Little is being done to look at overhauling the capacity and overall structure of the agriculture industry in order for
it to survive. Efforts are being done in a patchwork fashion so that it does not upset the current system and
structure — if it ain’t broken don’t fix it. These myopic efforts are not curing the rotting core of the agriculture
industry. More should be done about rebuilding the foundations of the core instead of tinkering on what to do
about curing the symptoms.

The farmers are complaining of heavy debt burdens imposed on them. In order to keep in tandem with
the country’s vision, to survive they take out huge loans in order to pay their current expenses as well as for
investment purposes. The farmers are not given enough financial education especially on the usage of credit. They
take up credit to build their dreams without a safety net. They are encouraged to take the loans by “incentives” of
what their “achievement” can bring. All these hopes and dreams are shattered when they realized too late that they
cannot make enough to service the fixed monthly expenses. They are encouraged to build bigger farming area that
claims to be more efficient and is the way to fight the plummeting prices of the agriculture produce. They were
not informed of the risk of their actions. Was it not known by the encouragers of this policy?

The farmers should be given the chance to decide their own future instead of being lead up the garden
path. They should be given education on how to decide what is within their capacity and what is not within their
capacity. South Korea wants to be a knowledge based economy, they should start from the very basic education
for the farmers. The farmers need information on how to manage their income and expenditure as well as
technology advancement to improve their management and the technical running of their farms. The farmers need
to learn decision making skills that is required if they are to compete in the progressive world today. Today’s
farming is no longer an easy occupation that it once was years ago.

The Ministry of Planning and Budget had indicated that it will raise the allotment for six new
technology sectors in the government’s research and development (R&D) budget to 36 percent by 2006 from the
present 26.6 percent. The race is on to get a cut from this budget allocation. The effectiveness of this budget might
be marginalized if auditing on the usage of this budget is not carefully carried out.

The six new technology sectors proposed by the South Korean government — information technology,
biotechnology, nanotechnology, space technology, environment technology and cultural technology should be
integrated into the agriculture industry. These technologies should be directed to further improve the livelihood of
the agriculture industry especially to manage the cyclical nature of this production caused by physical and
biological factors. One success story on the combination of technology and improvement of farmers’ livelihood
could be found in Chinju is the existence of a biotechnology based company Jaengseng Doraji Co., Ltd.. This
company provides alternative crop income for the farmers. The contracts they make with the farmers are unique
and commendable. Due to some constraints in the agricultural production sector they are unable to run their
factory to full capacity at this moment.

7. Conclusion

We are faced with the waning trend for sustaining the agriculture industry locally. Moreover, it is very
difficult to impress on the young the importance of production agriculture sector in the agriculture industry. Many
people feel that agriculture is a backward, manual, sun-baked and time consuming work, young and old alike. The
lure of ‘easier’ working life and the neon lights of the cities beckoned the young to venture into the cities. The

young people had mostly moved to obtain work or education that is not available in their villages. Jobs and
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education opportunities are scarce is their main complaint. The migration of the rural young out of their villages
has caused severe consequences to the socio-economic structure of their villages, where lands are subsequently
left idle due to aging farming population and schools had to be closed due to insufficient enrolment of student
amongst others. It has proven to be a chicken and egg paradox. Where did it all start? The main point is not to
isolate and identify the starting point of the problem but to assess and hopefully reverse the trend.
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